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What I value most about Inaburra School -  

Great example set with well-mannered students greeting parents at the car 
line in the mornings. An approachable, highly intelligent, caring Principal. 
Caring, good, teachers. Lovely uniform and facilities. Great music program. 
Interesting options and variety in weekly sport plus good representative sports 
opportunities. Inaburra Parent 2021
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Chairman’s Report 

Menai Baptist Church (MBC) operates two significant projects on 
the Inaburra Precinct, the Inaburra School and Inaburra Preschool. 
MBC seeks to serve its local community by providing Christian-based 
learning from Preschool through to Year 12. 

Our Principal, Dr James Pietsch, is in his fourth year at the school and 
continues to show thoughtful and wise leadership, supported by a 
very experienced Executive team. 

Again, this year, the School was significantly impacted by COVID-19 
regulations and health orders with online learning for all students 
during the Sydney lockdown with only a few students of essential 
workers attending the School in that period. All the usual scheduled 
activities that involved crowds such as camps, the Fete & Open Day, 
the School Musical, sporting events and excursions were impacted.  

Pleasingly, with high vaccination rates in the community, the School 
was authorised to reopen in Term 4. This allowed all the usual end of 
year events to proceed including a delayed Year 12 Graduation and 
Year 12 Formal. 

As a Christian School, Inaburra sought to support its community at this 
time by minimizing fee increases and by targeted fee relief to families 
impacted by job losses.   

The School remains financially sound and continues to seek to improve 
both the learning environment as well as educational outcomes. 
Building works were still able to proceed, including: a refresh of the 
Kindergarten rooms; a rear COLA over the basketball courts (creating 
a great weather-proof outdoor area); installation of 2 modular Food 
Technology classrooms; commencement of the replacement of the 
old Science labs with new facilities; and in conjunction with the 
Science labs the Level 2 toilets will be demolished and rebuilt. 

Enrolments continue to be strong and at the end of 2021 total 1,164. 
This will increase in 2022 to near 1,200 as the School continues with 
the larger Year 7 intake as a response to the huge demand for senior 
school places. 

The Executive team and Directors met on Saturday 30 October 2021 
to commence work on a new strategic plan from 2022. The meeting 
had been delayed by the Sydney Lockdown.  We had an excellent 
facilitator in Craig Farmer. It was recognised that the previous plan 
had been impacted by two years of COVID disruptions and that some 
items from the old plan would need to be carried forward. At the end 
of the day, a working group was set up to condense the outcomes 
into a draft plan. The Board will consider the plan once it has been 
refined and socialised with staff at its first meeting in the new year.

Inaburra is recognised as an employer of choice in the Christian 
school sector. This provides a high degree of staff stability although 

scheduling long service leave and maternity leave provides its challenges 
at times for the Principal. 

With an extensive period of online learning, the staff welcomed the 
opportunity to get back to face to face teaching in the class room. All 
staff, I know, at Inaburra went the extra mile and are now enjoying 
a much-deserved summer break. I wish to take this opportunity on 
behalf of the Board and MBC to thank them for all their hard work 
in 2021. 

I would also like to acknowledge and thank the Inaburra parent 
community, particularly during that period when students were required 
to learn from home.  

The governance of the School is provided by way of a Board of Directors 
that meets regularly through-out the year. The Board continued to 
be renewed this year with the appointment of David Crawford on 
8 February 2021 and the resignations of Tim MacBride and Edwina 
Murphy on 29 November 2021. I would like to thank Tim and Edwina 
for their strong and active contributions at Board meetings and wish 
them well for the future. 

The Board continued to show great enthusiasm and dedication 
during another year impacted by COVID-19. I thank them sincerely 
for their service 

The School has much to look forward to in 2022, its 40th year, and 
I give thanks for the fact that the School remained COVID free in 
2021. Acknowledging how generally tired and fatigued our School 
community was by the end of Term 4, I focused on Isaiah 40: 28-31 
at the presentation events. It’s such an encouraging passage I repeat 
it here: 

“Do you not know? Have you not heard? The Lord is the everlasting 
God, the Creator of the ends of the earth. He will not grow tired or 
weary, and his understanding no one can fathom. He gives strength 
to the weary and increases the power of the weak. Even youths grow 
tired and weary, and young men stumble and fall; but those who 
hope in the Lord will renew their strength. They will soar on wings 
like eagles; they will run and not grow weary, they will walk and not 
be faint.” 

Mr Robert Dougall 
Chair of Inaburra School Limited
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Principal’s Report

As I reflect on 2021, it has felt like a rerun of 2020 in relation to further 
lockdown periods due to COVID-19. However, I also reflect on the 
exceptional work done by staff to ensure that students still experienced 
quality learning opportunities even when in extended and unexpected 
locksdowns. Our Wellbeing teams supported students beyond their 
academic programs, and this has been a reflection of their deep 
commitment to student success over all.

Despite the disruptions of the year, our Year 12 student results were 
excellent, with three students gaining ATAR’s over 99. We have all 
been proud of the resilience and commitment this group have shown 
following disruptions in both Year 11 and Year 12.

Inaburra School’s mission is to be a Christ-centred learning community, 
pursuing excellence in education with every individual known and 
loved. This remains at the centre of all we do. It was the foundation of 
our 2019-2021 Strategic Direction document, which had identified six 
specific priority areas flowing from the mission. 

The six priority areas have been: 
• Empowering students as learners: embedding the different aspects 

of the Inaburra Learner Profile (ILP) into every learning cycle. 

• Nurturing student and staff wellbeing: providing students and 
staff with additional support and recognition of their learning 
and achievements. 

• Promoting evidence-informed teaching and learning: building 
on our evidence-based culture by developing further our culture 
of feedback and measuring growth across cognitive and non-
cognitive domains. 

• Sharing practice in a collaborative culture: establishing a culture 
in which teachers and support staff share practice with and 
provide feedback to one another. 

• Adapting learning environments to meet school needs: providing 
suitable teaching and learning spaces and technologies to facilitate 
learning across the school. 

• Strengthening sustainable school practices: continuing to pursue 
best practice in relation to governance, financial management, 
records management and environmental sustainability.

2021 sees the completion of this Strategic Directions period and we 
have made great progress across all six priority areas. The School 
Executive have led individual projects and engagement has been high 
across the wider staff.

We have continued to review our wellbeing strategies and have 
embedded the Inaburra Wellbeing Framework across the School, 
which built on the initial work undertaken in 2020. We have actively 
built opportunities for deeper learning for our Senior students through

 

afterschool intensive lessons, extending their learning time two days a 
week, and also extending the hours of our After School Study Centre 
to 6pm. Evidence shows that students who made the commitment to 
engage with these opportunities have seen significant improvement 
in their HSC outcomes and we will continue to build on these 
successes in future years. 

We have reviewed the support structures for the development of a 
mentoring and collaborative teaching culture which has allowed us to 
create a new Teaching and Learning team which commenced at the 
start of 2022. We also reviewed our Learning Enrichment resources, to 
ensure that access to support was available for students with additional 
needs. These areas of our school have a deep connection to our mission 
of “every individual known and loved” and we will continue to review 
and refine how this can assist all students with their learning progress.  

Ongoing upgrades to our facilities has seen renovations of the 
Kindergarten classrooms, as well as an upgrade of our science 
laboratories and other Senior students facilities. School practices have 
been strengthened through new accounting and payroll systems, as 
well as the development of the first stage of our Inaburra Records 
Management System. Work on this will continue in future years.

The Inaburra School Board has been regularly updated of our progress 
towards the Strategic Directions and also met with the School Executive 
in Term 4 2021 as we developed a new approach to Strategic Directions 
for 2022 to 2024.

An additional class of students moved into Year 11 in 2021 as the next 
stage of our growth though the Senior School continued. This will also 
be the case in 2022. We are still on target for enrolments in 2022 to be 
approximately 1200 students.

The document you are reading is produced in response to government 
requirements. Independent schools like Inaburra are required to 
provide this Annual Report according to guidelines specified in the 
Commonwealth Government’s School’s Assistance Regulations 2009 
and in Section 3.10 of the Registered and Accredited Individual Non-
government schools (NSW) Manual. These guidelines are specific, 
requiring the public reporting of the information contained herein. 
The information is deemed to be of potential interest both to those 
inside and outside the present school community. 

I trust that this will be the case and that this document is of assistance to 
you in finding out about Inaburra. More about the school can be found 
at www.inaburra.nsw.edu.au, including the SD 2019 - 2021document. 

 

Dr James Pietsch 
Principal, Inaburra School
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School Captains’ Report

Let us take you back to March 2020. What started as a two week 
lockdown to ‘flatten the curve’ turned into a year of fluctuating 
restrictions, forcing us into online learning and working from home, 
as well as impacting many of our Easter and Christmas plans. Along 
came New Years’ Eve, and it’s safe to say that many of us were keen 
to leave behind the year that was 2020. As we excitedly rang in the 
new year, nobody was expecting to go through what we have over 
the latter half of this year. 2021 has brought with it new challenges 
for everyone. For us Year 12’s, it meant we sat our trial exams from 
home, experienced the postponement of our final HSC exams, 
and missed out on a lot of ‘lasts’. Whilst it wasn’t the final year of 
schooling that we had once been anticipating, these challenges have 
helped us to build resilience, as well as strengthen our relationships 
with our peers. As we write this report in December, we can happily 
say that as a cohort, we successfully made it through our HSC exams, 
as well as finally being able to graduate, albeit three months later than 
expected. However, we couldn’t have made it without the support of 
those around us, and it is only fitting that we acknowledge the work 
of these people. 

To Dr Pietsch, Mr Collins, and all of the Executive staff, thank you 
for all that you have done for our year, particularly over the past six 
months. We can only imagine how difficult your jobs must normally 
be, let alone how difficult it must be during a time like this. On behalf 
of Year 12, we’d like you to know that we are very grateful for the time 
you have spent organising and reorganising trial exams, our formal 
and graduation, as well as the countless other responsibilities you 
undertake behind the scenes. 

To our Year Advisors, Mr McGovern, Mrs Saunders and Miss Masters, as 
well as our Homegroup teachers Mrs Vaitsas, Mr Low, Miss Laurenson, 
Mrs Jones, Mrs O’Rafferty and Mr Helm, thank you. We are so grateful 
for the commitment you have put into helping us grow throughout 
our high school journey. While we’ve had many Homegroup teachers 
over the years, we have been grateful for each and every one of you, 
and the way in which you deeply cared for us. In particular, we would 
like to honour Mr Chaoyu Li, who was the Homegroup teacher for 
12B1. 

Charlotte Guest, a member of 12B1, spoke of Mr Li’s profound impact 
on his students at his memorial service: “On behalf of my peers in 
his home room especially, I can safely say Mr Li touched us all in an 
individual but significant way. He understood that we are all far from 
perfect. He knew all of our quirks, good qualities and the bad. And 
despite this, he never made us feel insignificant and everyday made us 
feel like we were truly loved and genuinely belonged. We collectively 
are so incredibly grateful for his presence and his commitment to us 
as people, not just students.” 

We would also like to extend our thanks to all the teaching staff 
who have supported us in our studies and taught us not only what 
was on the syllabus, but how to be better learners too. Thank you 
for encouraging us along each step of the way, and believing 
in our abilities when sometimes we didn’t believe in ourselves. 
The importance of good and genuine teachers is paramount to our 
success as students, and at Inaburra we have been blessed to have 
been taught by so many wonderful teachers who are so passionate 
about what they do. 

And finally, thank you to the ones who have been with us since the 
very beginning; our parents, caregivers and family members. As we 
moved through our schooling journey, you followed, cheering us on 
throughout it all. We couldn’t have made it without you, and as tough 
as it’s been to be a Year 12 student this year, we can only imagine how 
tough it’s been to be a parent of one, so thank you for all that you do. 

This year, the Prefect Team raised funds for the Dandelion Support 
Network in Caringbah. The Dandelion Support Network assists 
families in our local area by distributing items for babies and children 
to those who need it most. The people they support may be living 
in housing stress, escaping domestic violence or living with mental 
health issues. Thank you to the Senior School students and staff who 
showed commendable enthusiasm throughout each fundraising 
event, allowing us to raise funds for a very important cause. 

The future holds many different things for all of us graduating 
students. Some of us will head off to University, others to TAFE, and 
some might head straight into the workforce. No matter what each 
of us goes on to do next, we can all feel confident in the knowledge 
and skills that we have learned during our time at school. Inaburra 
has taught us all the endless nature of God’s love for us, and how He 
sent his Son to take our place on the cross. Life can throw curve balls 
at any moment, but we know that God is a constant that can be relied 
upon and we can find comfort knowing He will be with us every step 
of the way. 

“Trust in Lord with all your heart and lean not on your own 
understanding; in all your ways submit to Him, and He will  
make your paths straight.” Proverbs 3:5-6 

Kate Richards and Daniel Wakeford 
Inaburra School Captains 2021
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Year 12 Graduation Assembly

Year 12 Formal
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Inaburra School is a K-12 co-educational Christian school situated in 
Southern Sydney that was founded by Menai Baptist Church in 1982. 
The mission of the school is to be a Christ-centred learning community, 
pursuing excellence in education with every individual known and 
loved. The school motto is ‘Faith, Knowledge, Love’. Building from a 
foundation of faith, our core business is the cultivation of knowledge 
and skills that will be manifest in lives characterised by love.  

We aim to educate the whole child, recognising the importance of 
spiritual, academic, physical, emotional and social development. 
Inaburra is committed to developing excellence in all aspects of school 
and student life. Inaburra has a proud record of assisting students to 
achieve excellent academic outcomes; the vast majority of our students 
proceed on to study at university and other tertiary institutions.  

The Inaburra Strategic Priorities 2019-2021 document is available on 
the school website. Under the leadership of senior members of staff, 
working groups drawn from teaching staff and support staff across 
the School are now refining and implementing strategies designed 
to meet the overarching goals identified in each of the 6 target areas. 

Standing upon our Christian foundation and in partnership with 
our families, Inaburra seeks to shape life-long learners who are: 
knowledgeable and resourceful thinkers; creative and critical 
inquirers; effective and confident communicators; relational and 
collaborative contributors; resilient and responsible risk-takers; 
engaged and aware global citizens; and confident and discerning 
leaders. As a foundational element of Inaburra’s focus on the 
development of the whole person (the development of character) 
we see these future-focused skills becoming embedded in the 
meta-language of the school community and playing a significant 
role in the teaching, learning, assessment and awards programs of 
all classes K to 12. 

Inaburra has an open enrolment policy, welcoming students from a 
wide range of backgrounds and levels of academic aptitude. There are 
1090 students in the school, drawn from approximately 650 families. 
Most of these families live locally in the Sutherland Shire. The school 
has an SES score of 113.  

Inaburra School continues to support an integrated BYOT (Bring Your 
Own Technology) program for students in Years 5-12 that facilitates 
students regularly utilising ICT as a tool for learning. Students in K-4 
are also well-resourced with tablets, laptops and a range of other 
digital technologies and a robust wireless network is supported 
throughout the campus.  

Inaburra has an extraordinarily strong tradition in the creative and 
performing arts, both within the classroom curriculum and in co-
curricular activities. Our Performing Arts Centre provides state-of-the-
art facilities to support the achievement of excellence in Music, Visual 
Arts, Drama, Dance and Media studies. The PAC houses a number 
of specialist and general classrooms, including a well-equipped 
television studio, recording facilities, drama studio and a 650 seat 
auditorium. The Music, Dance and Drama programs emphasise the 
importance of performance for learning and our students relish the 
many opportunities to showcase their developing skills.  

There are a number of other distinctive elements to our academic 
program. We offer a very wide range of electives in Years 9-12 that 
give students opportunities to explore areas of particular interest. 
We teach Chinese (Mandarin) as a mandatory subject from Years K 
to 6 and again in Year 8 and it is offered as an elective through to 
HSC level. Inaburra also has a Learning Enrichment team, comprising 
staff with expertise in Gifted and Talented Education and Learning 
Support, whose focus is the development of a deeper and broader 
learning experience for all students across K to 12.  

Inaburra is well known for its pastoral care of students. The Christian 
worldview, held in common by our staff, understands that each 
individual is made in the image of God; therefore, each of our students 
is of inestimable value, regardless of ability, appearance, achievement 
or behaviour. This conviction underpins our approach to the care 
and nurture of our students. The resources and structures that 
support our students include Welfare Directors, Year Advisors, Stage 
Coordinators (Junior School), Home Group Teachers, Counsellors 
and Chaplains. Recognising the importance of relationships in the 
community, our management of student behaviour focuses on the 
cultivation of an environment of mutual respect.  

Inaburra engages in a broad range of sporting programs. Years 7-10 
students take part in competitive and recreational sports as well as 
Athletics and Swimming carnivals. There is a separate after-school 
sporting program for Junior School students. Representative sport 
takes place through the channels of the Christian Schools Sporting 
Association, the Combined Independent Schools, and the NSW All 
Schools competitions. Students from Inaburra regularly represent the 
School or their local clubs at national level; the School community is 
very supportive of our elite sportspeople.  

Students at Inaburra are provided with opportunities to explore, 
understand, critique and espouse the Christian faith. All students in 
Years K-10 participate in Biblical Studies classes and students in Years 

Characteristics of the Student Body
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11 and 12 engage in the fortnightly Senior Theology and Philosophy 
Forum. There are a number of voluntary Bible studies across K to 12 
run at lunchtime that are led by staff and Senior Students; these are 
mostly grouped by Year and gender.  

There are many other aspects to life at Inaburra. Students have the 
opportunity to participate in co-curricular activities such as debating 
and public speaking; the School also offers the Duke of Edinburgh 
award. There are avenues for student leadership in a range of formal 
and informal contexts, including a Student Representative Council. 

Students participate in a number of camps during their time at Inaburra, 
culminating in the Year 12 study camp shortly before the HSC Trials. 
Inaburra has developed a Global Education program (particularly 
aimed at Year 10) that seeks to lift students’ eyes beyond the horizon 
of their own experiences by providing them with opportunities for 
service learning elsewhere in Sydney, in remote Australia and overseas. 

 See www.myschool.edu.au

See www.inaburra.nsw.edu.au
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Student outcomes in standardised national literacy and numeracy testing

In May 2021, national literacy and numeracy assessments were 
administered to students in Years 3, 5, 7 and 9 throughout Australia. 
The literacy assessments measured student achievement in reading, 
writing and language conventions. The numeracy assessments 
measured student achievement across number and measurement. 
Questions in all assessments required students to apply knowledge, 
skills and understanding in a variety of contexts. The results of all 
NAPLAN testing can be found at www.myschool.edu.au .

The chart opposite shows the average student results for Inaburra  
School for the selected year. The cell colour shows how the School’s 
results compare to students with a similar background (SIM) and those 
of all students nationally (ALL).
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Colour shows if the selected school’s 
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students
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573

SIM 
625

ALL 
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Results of the Higher School Certificate

Inaburra School has a strong tradition of pursuing excellence in 
education; this is demonstrated in part through student achievements 
in State and National testing. As a non-selective school, Inaburra is 
proud of the commendable results achieved by our students. 

The Higher School Certificate (HSC) is the highest award in secondary 
education in New South Wales; over 76,000 students sat HSC 
examinations in 2021. All Inaburra students are encouraged to work 
towards gaining their HSC and as a non-selective school, our students 
have a range of ambitions for their final results, and post-school plans 
that include work and TAFE pathways as well as commencement of 
university studies. HSC results are most meaningful when they are 
interpreted in the light of each individual student’s strengths, needs, 
progress and story. Different families will measure academic success 
by different gauges. 

In 2021, 138 Inaburra students completed HSC subjects across 36 
courses in STEM subjects, languages, the creative arts, human society 
and its environment, personal development, health and physical 
education and VET courses. This included 34 Year 11 students who 
were accelerated in Mathematics Advanced and Extension 1 and/or 
completed Studies of Religion 1 in a compressed curriculum delivery. 

Student achievement in the HSC is reported in six bands; as can be 
seen in the table opposite Inaburra students achieved results above 
the State mean and above the State benchmarks for the top two 
bands in the vast majority of courses that were offered. 

The table opposite contains results data for each subject completed 
at Inaburra in 2021 comparing the mean results with the 2020 cohort 
and the State in 2020. The percentage of students attaining one of 
the top two bands (5 or 6 for 2 Unit courses and 3 or 4 for 1 unit 
courses) is also provided for each subject and compared with the 
State for 2020.  
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SUBJECT
Inaburra School 

included Students 
2021

Inaburra School 
HSC Examination 
Mean 2020 (%) 

State HSC 
Examination 

 Mean 2020 (%)

Inaburra School 
HSC Examination 
Mean 2021 (%)

State HSC 
Examination Mean 

2021 (%)

% in top two 
bands at  

Inaburra 2021

% in top two 
bands in 

State 2021

Ancient History 6 - - 74.17 71.06 33.33 34.34

Biology 23 73.9 72.4 75.43 73.38 30.42 31.3

Business Studies 29 76.5 72.0 77.44 73.32 37.93 36.09

Chemistry 14 83.2 75.5 73.04 74.37 35.7 40.38

Chinese Continuers 3 76.5 84.3 80.13 84.06 33.33 71.28

Community and Family Studies 14 77.7 74.1 78.57 74.28 42.85 32.06

Dance 2 82.8 79.7 86.4 79.42 100 54.75

Design and Technology 2 80.3 78.5 84.8 79.11 100 54.65

Drama 12 87.3 79.6 84.58 78.7 66.66 45.53

Earth and Environmental Science 11 75.9 71.8 75.73 72.02 27.27 28.09

Economics 17 76.9 77.0 77.28 77.66 29.4 50.24

Engineering Studies 2 73.8 74.2 80.4 74.2 22.2 33.7

English Standard 74 67.2 69.9 70.48 70.47 10.71 16.62

English Advanced 28 80.2 81.3 78.56 81.93 58.1 68.77

English Extension 1 13 42.3 41.7 41.78 42.07 100 93.93

English Extension 2 3 30.4 39.4 37.5 39.56 66.66 84.32

Food Technology 8 82.8 72.2 87.03 73.36 75 36.43

Geography 9 - - 72.13 75.75 11.11 44.44

History Extension 9 83.0 76.7 36.49 38.69 77.77 77.43

Industrial Technology  
(Multimedia/Timber)

21 79.6 69.5 75.98 69.42 47.61 25.26

Legal Studies 18 82.5 74.9 75.88 74.72 38.88 42.34

Mathematics Standard 2 51 74.8 68.4 71.39 69.15 17.01 24.74

Mathematics Advanced 47 85.1 79.2 78.93 78.41 49.01 50.21

Mathematics Ext 1 27 80.5 78.5 76.86 78.21 70.36 74.25

Mathematics Ext 2 5 77.4 81.5 89.56 83.07 100 86.62

Modern History 26 77.9 72.5 75.17 72.85 26.92 37.99

Music 1 6 82.0 81.6 87 81.34 100 64.33

Music 2 6 83.5 87.0 85.9 87.57 100 88.44

Music Extension 2 80.7 90.1 46.25 44.47 100 95.27

PDHPE 32 78.7 72.5 77.89 72.19 59.37 53.4

Physics 17 77.3 74.0 78 75.34 35.28 40.61

Science Extension 3 83.3 74.1 41.33 37.05 100 72.15

Software Design and Development 6 82.1 73.8 78.47 74.15 33.32 36.22

Studies of Religion 1 Unit 25 80.8 75.4 41.04 37.38 68 41.95

Textiles and Design 6 89.3 79.8 85.13 78.39 100 56.68

Visual Arts 14 82.36 81.0 84.41 80.99 78.57 63.18
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Subjects that Achieved Above-State Averages

The following subjects recorded averages that exceeded State averages:

• By more than 10%:  
Food Technology and Industrial Technology – Multimedia.

• By more than 5%:  
Dance, Design & Technology, Drama, Engineering Studies, 
Mathematics Extension 2, Music 1, PDHPE, Textiles & Design.

100% of students achieved a Band 6 or Band 5 Result

Dance, Design & Technology, English Extension 1, Mathematics 
Extension 2, Music 1, Music 2, Music Extension 1, Science Extension, 
Textiles & Design.

Other notable aspects of the HSC results for 2021

• A total of 74 Distinguished Achiever results were listed on 
the 2021 HSC Honour Roll where students had achieved 
a mark of 90 or above (Band 6) in specific subjects.

• A total of 208 Band 5 results were recorded where students 
had achieved a mark of 80 or more (47% of all results)

• 13 Year 11 students completed Mathematics Extension 
1 and 14 completed Mathematics Advanced.

HSC All-Rounders and ATAR Achievers

Darcy Faulkes, James Locke and Emily Ko were recognised on the ‘All 
Round Achievers’ list with results in the highest possible band across 
10 units of study. Julian Torrillo gained fourth place in the state in 
Food Technology.

Three graduates scored an Australian Tertiary Admission Rank (ATAR) 
above 99, placing them in the top one percent nationally: Darcy 
Faulkes 99.6, James Locke 99.5 (who were equal Dux of Year 12) and 
Daniel Wakeford (3rd in Year 12) with an ATAR of 99.4.

An additional three students received an ATAR above 95 with 13 
students in total receiving an ATAR above 90.

Recognition of HSC Major Works

Felix Middleton was selected to be included in ARTEXPRESS 2022 for 
his Visual Arts Body of Work ‘The Traveller’ at the Bank Art Museum 
in Moree. 

Emily Ko’s Visual Arts Body of Work ‘Blended’ was selected for inclusion 
in the Art Rules 2021 exhibition in the Broadhurst Gallery at Hazelhurst 
Arts Centre. 

Emily Clark’s Visual Arts Body of Work ‘Pop’ was selected for inclusion 
in the ZOOMERS exhibition in the Main Gallery at Hazelhurst Arts 
Centre.

Textiles and Design student Georgia Long was selected for Texstyle 
2022, the exhibition of a selection of exemplary HSC Textile and 
Design projects from the 2021 HSC.

Three students were nominated for SHAPE – the exhibition of a 
selection of exemplary major projects by Design and Technology, 
Industrial Technology and Textiles and Design students:

• Emily Ko and Chelsea Russell – Industrial Technology

• Georgia Long – Textiles and Design

OnSTAGE nomination of HSC Drama group performance ‘The Child’ 
featuring students Mia Francesconi, Julia Green, Clare Hollis, Teyana 
Newman, Eythan Pankhurst and Daniel Wakeford.

OnSTAGE nomination of Individual Drama Performance ‘The Plum 
Role’ by Daniel Wakeford. 

OnSTAGE nomination of Individual Drama Project by Teyana Newman.

Callback nomination of Dance Core Composition by Tenaya Antonich.

ENCORE nomination of HSC Music compositions by Katherine Khoury 
and Daniel Wakeford.

Record of School Achievement (RoSA)

In 2021, 104 students who completed the Year 12 Higher School 
Certificate (HSC) were issued with a RoSA from the NSW Educational 
Standards Authority as they concluded their secondary schooling.

Senior Secondary Outcomes

Every Inaburra HSC 2021 candidate  achieved their Higher School 
Certificate.  This included two students who completed Life Skills 
courses. The 34 Year 11 students who sat between one and three 
HSC examinations in 2021 were successful in attainment of those 
Year 12 courses, and these will accrue towards their HSC and ATAR 
in 2022.

Post-School Destinations

Based on surveyed feedback from 45% of the Year 12 student cohort, 
approximately 5% would be pursuing apprenticeships, 5% would be 
attending private colleges, and 90% would be attending Universities 
in 2022.
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Teacher Accreditation

Level of Accreditation Number of Teachers

Graduate Teacher 8

Proficient Teacher 46

Experienced Teacher 74

Professional Excellence 1

Teacher Qualifications

Category Number of Teachers

i. Teachers having teacher education qualifications from 
a higher education institution within Australia or as 
recognised within the National Office of Overseas 
Skills Recognition (AEI-NOOSR) guidelines.

116

ii. Having a Bachelors degree from a higher education 
institution within Australia or one recognised within 
the AEI-NOOSR guidelines but lacking formal teacher 
education qualifications.

3

iii. Not having qualifications described in i. and ii. but 
having relevant successful teaching experience or 
appropriate knowledge relevant to the teaching 
context 

0

In 2021 there were 119 teachers at Inaburra who were responsible for delivering the curriculum.

Workforce Composition

School Staff 2021 Number of Staff

Teaching Staff 119

Full-time equivalent teaching staff 105.5

Support Staff 69

Full-time equivalent support staff 46

Staff self-identifying as Aboriginal or Torres Strait Islander 0

Teachers Postgraduate Qualifications

Level of Qualification Number of Staff

Masters Degrees 24

Doctorate 1
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All Inaburra teachers participate in professional learning. In 2021, 
Terms 1 and 2, school-generated professional learning included: 

• Defining Excellence in Education

• New Staff Induction

• First Aid Training

• Policy Briefing and accreditation update - Briefing 
of all staff on mandatory policies: Child Protection, 
Child Safe Standards, self harm, and WHS.

• Goal Setting

• LET Briefing

• Behavioural Leadership

Wellbeing Framework - Using PERMA for staff and students: Developing 
Wellbeing tips that staff can use for themselves and/or their students 
from the Inaburra Wellbeing framework. Teachers identified their 
wellbeing on a continuum, rated their own wellbeing using PLUS 
(Physical Activity, Nutrition, Life-long Learning and Sleep), completed a 
SWOT analysis to measure individual wellbeing and devise strategies to 
improve wellbeing including breathing and mindfulness.

Lesson Observation - Research has proven that Professional Learning 
is most effective when it is contextual and relevant to teachers. This 
means that any PD should be:

 – Immediately and directly applied to practice

 – Aligned to school context and strategic directions

 – Aligned to Australian Professional 
Standards for Teachers (APSFT)

 – Supportive of the learning needs of students 

Teaching and Learning focus 

• Preparing Effective Lessons

 – Using Learning Intentions and Success 
Criteria to begin a lesson.

 – Using the 5-Whys approach to thinking 
about what you are doing in class.

 – Cultures of thinking in class

 – Reflecting on learning

 – Creating an effective learning environment

• Discipline and Classroom Practice

 – Elements of discipline and classroom practice

 – Teacher Handbook guidelines

 – Starting and finishing a lesson

 – Positive classroom management

 – Discipline structures at Inaburra

• Misadventure and Adjusting for Disabilities

 – How to make adjustments on student tasks

 – How misadventures work at Inaburra

 – How provisions work at Inaburra

In Term 3, school-generated professional learning opportunities were 
limited to lesson preparation as staff were in remote learning mode 
and not able to gather in groups onsite. Most staff were working from 
home.

In Term 4, school-generated professional learning was still a hybrid of 
both online and in-person sessions. Sessions conducted on campus 
included First Aid/CPR, report writing, completion of 2021 Goals, 
Personal Learning Plans for 2022, and specific training on Inaburra’s 
new file management system, InShare. 

Inaburra teachers are also given the opportunity to attend external 
professional development courses, conferences and seminars. In 2021, 
59 teachers from K-12 participated in one or more external professional 
development opportunities. Some of the topics included: 

• Professional Support for Experienced Teachers - Standards

• Lifting Literacy and Numeracy to meet the HSC Minimum Standard

• History Extension Symposium

• Attendance and School Refusal: Planning, 
Collaboration and Support Masterclass

• Transgender and Gender Fluidity NSW: Navigating 
Student Welfare, Rights, Obligations and Staff

• Mats Ek’s Juliet & Romeo PD

• AIS NSW History Conference 2021 - The Presence of History

• Youth Mental Health First Aid Course

• VADEA 2021 Conference

• HSC Art Writing Inspire

• Cracking the Hard Class - High School

• PD4 Maths Workshop Investigative-style assignment

• HSC Mathematics Extension 1

• Introduction to NAPLAN Online 2021
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• Using digital pedagogy effectively in the Science Classroom

• 2021 HSC Disability Provisions:  The why, how and what happens 

• Flip It - Fast and free tools for creating flipped classroom content

• Teach Mindfulness to Secondary Students

• First Aid for Teacher Wellbeing (Deep Dive)

• The Teacher Wellbeing Toolkit

• Autism: Differentiating For Students on the Autism Spectrum

• Review of last year’s NESA HSC Business Studies Examination

• Practical Behaviour Management - Masterclass with Glen Pearsall

• Productive teaching with Google Apps for Education 

• Mentoring Made Easy

• Negotiation skills for win/win outcomes

• Teacher Wellbeing - Recharge and Regain Control

• The Memory Miracle - Masterclass with Dr Rich Allen

• Use Discussion Circles in the Secondary Classroom

• Creating your experienced teacher digital portfolio

• Embedding & assessing general capabilities K - 10

• Visual Data in the Secondary Classroom

• The path to peak performance

• Sustainable Energy: an unbiased review of options

• 2022 ET Standards Pathway Review of Evidence 

• Leading the future of learning

• The Higher Order Thinking scaffold toolkit

• ‘Great Teachers give great feedback’ blended learning experience

• Professional Support for Experienced Teachers - Standards

• Neuroscience of Learning and Leading

• School Law: Current Legal Issues

• Teaching Commerce for the first time?

• Teaching the HSC Year 12 Legal Studies course for the first time

• Online Preliminary Design & Technology - Stage 6 Success

• Youth Mental Health First Aid Course

• Creating Momentum - Music Education in Motion

• Adobe After Effects Course

• Developing a multi-tiered system of support

• NCCD Network Meeting

• Lifting numeracy and literacy to meet the HSC minimum standard

• Inclusion in Education. What is it?

• The higher order thinking scaffolding toolkit

• Geographical Inquiry Made Simple

• 2021 CLTFA National Conference

• Re-imagining PE

• The Collaborative Planning Process:  Developing Individual Plans

• Learning Difficulties Essentials Online - 
Understanding Specific Learning Difficulties

• NCCD Term 1 Network Meeting:  Implementation and support

• Intro to NAPLAN online 2021 - live training

• Nationally Consistent Collection of 
Data:  Application and Evidence

• Literacy and Numeracy Progressions

• Data-Informed Evidence-Based Teaching

• Working Mathematically in K - 6

• Introducing the draft K-2 English & Maths Syllabuses

• Mini-COGE

• Setting up your classroom for success

• Understanding Autism Spectrum Disorder

• NCCD case study e-learning for primary schools

• Highly Accomplished and Lead Teacher Summit

• Working Mathematically in K - 6

• NESA’s mandatory Assessor Training Program

• Understanding Specific Learning Difficulties

     Inaburra Schoool   Annual Report 2021    |   15   



Student attendance rates Year 1-10 

For whole school student attendance rates please refer to the School’s 
data on the My Schools website:  www.myschool.edu.au

Year Level 2021 Attendance Rate %

Year 1 95.7

Year 2 92.7

Year 3 94.3

Year 4 94.4

Year 5 95.2

Year 6 94.2

Year 7 94.8

Year 8 93.6

Year 9 94.2

Year 10 92.0

Year Year Level  Mean Attendance Rate %

2021 Year 1-10 93.9

2020 Year 1-10 94.2

2019 Year 1-10 94.2
 

Management of non-attendance

The School implements policies and procedures for the management 
of student non-attendance. An SMS is sent to parents of students who 
are absent. The School follows up where an SMS response or written 
explanation of absence is not received from the parents.  Absences 
are monitored and parent and student conferences are held to resolve 
instances of non-attendance. Mandatory reporting procedures apply 
where absences are extended or the student may be at risk.

Student retention rates Year 10-12

Year Retention Rate %

2021 86

2020 84

2019 94

What I value most about Inaburra -  

Being part of the school 
community and my child being 
known individually by all staff 
involved in his education and 
learning at Inaburra.
Inaburra Parent 2021
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Enrolment at Inaburra 

Founded by Menai Baptist Church as an outreach to the community, 
Inaburra is a Christ-centered learning community pursuing excellence 
in education with every individual known and loved.

Inaburra is a non-selective, co-educational, independent school offering 
education for students from Kindergarten through to Year 12.

The Enrolment Policy provides the framework by which enrolments are 
managed across the school.  Within the boundaries of this policy, the 
Principal has discretion to manage enrolments as he deems best. This 
policy should be read in conjunction with the Enrolment Procedure 
and the Conditions of Enrolment, which form part of the enrolment 
contract.

Inaburra School’s enrolment practices comply with State and Federal 
legislation, including, but not limited to:

• Disability Discrimination Act 1992;

• Disability Standards for Education 2005;

• Race Discrimination Act 1975;

• Anti-Discrimination Act (NSW) 1997; and

• Privacy Act 1988.

These Acts make it unlawful to discriminate against a person on the 
grounds of their disability or race by refusing to enrol them at the 
school. The School is committed to fulfilling its obligations under the 
law in this Enrolment Policy.

Inaburra reserves the right not to offer any student a place at the 
school or to defer the offer of a place to any student at its discretion, 
particularly when the parents, having been aware of their child’s 
specific educational needs, decline to declare those needs or choose 
to withhold relevant information pertaining to their child. 

The Principal of Inaburra School is ultimately responsible for all offers 
of enrolment at Inaburra. This responsibility may be delegated on an 
‘as needs’ basis. The Head of the Junior School usually has delegated 
responsibility from the Principal for offers of enrolment in the Junior 
School. The Enrolment Officer is responsible for the management of 
the enrolments process for students from Kindergarten to Year 12. 

Visit www.myschool.edu.au for the characteristics of the student body.

Visit www.inaburra.nsw.edu.au for the Enrolment Guidelines for 
Parents.

Guidelines for Enrolment at Inaburra School 

The following information outlines the process for parents enrolling 
their child at Inaburra. These guidelines are advisory in nature and the 
School reserves the right to modify them as required. The Inaburra 
Enrolment Policy is available from the school on request.

1. New Enquiries 

The Enrolment Officer will respond to enquiries about enrolments 
at the school by providing relevant brochures and documentation. 
Regular ‘Meet the Principal’ events are held throughout the year 
for prospective parents. More information and registration for one 
of these events is available on www.inaburra.nsw.edu.au via links- 
‘Meet the Principal’ or ‘Book a Tour’.

2. Applications for Enrolment 
Applications for enrolment will be registered when the following 
items are received by the Enrolment Office: 

• A completed and signed copy of the Initial 
Application for Enrolment Form.

• A non-refundable application fee of $200.

• A copy of the child’s Birth Certificate. For children born overseas 
a copy of either their Australian Certificate of Citizenship 
or Australian Passport or relevant visa is also required.

3. Enrolment Process 
I. KINDERGARTEN 

Applications for enrolment in Kindergarten are dependent on 
students having turned five years of age by 31 March of the year of 
commencement at school. Students will not normally be considered 
for enrolment if their fifth birthday falls after 31 March in the year of 
commencement. If parents wish to pursue this option for their child, 
they must make a separate written application to the Head of Junior 
School who will consult with the Principal. 

In Term 1 of the year preceding commencement at Inaburra, the 
School will contact the families of prospective students to confirm 
interest in proceeding with the enrolment process. Having received 
confirmations of interest, the School will issue invitations to attend a 
Kindergarten Information Session which will be held in Term 1.

Positions of enrolment, and priority of enrolment, will be based on 
the same considerations as listed below for Year 7, the exception 
being that enrolment into Kindergarten will also take into account 
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the results of a Kindergarten Readiness Assessment Morning which 
will be conducted with each prospective student in August of the year 
prior to entry. This is aimed at determining school readiness for each 
student from a social, developmental and academic perspective.

II. YEAR 7

The school will contact families of students who desire to start at 
Inaburra in Year 7 when their child is in Year 5 to re-affirm their interest 
in proceeding with the enrolment process. Interviews for Year 7 will 
be conducted during Year 5 and Year 6. 

Invitations for enrolment into Kindergarten and interviews for Year 7 
will be extended as per the following:

• Demonstrated willingness by the student to share fully in the life 
of the school, including the devotional activities and religious 
education.

• Diagnostic reports on the student including, but not limited to, 
medical, psychological and learning needs. Reports must be 
current i.e. less than 12 months old.

• Gender balance within each Year as Inaburra is a co-educational 
school.

• Our ability to meet the needs or abilities of the student.

• Date of receipt of application, in conjunction with the following 
priorities:

 –   Siblings of enrolled students (current or former)

 –   Children of ex-students

 –   Children of staff

 –   Returning students

At the interview for Year 7, parents will be required to provide the 
School with:

• The student’s two most recent school reports;

• The student’s most recent NAPLAN report;

• Any other information pertaining to the student’s specific 
education and medical needs including, but not limited to, 
any diagnostic reports for medical, psychological and learning 
needs. Reports must be current i.e. less than 12 months old; and

• If custody orders apply, these must also be provided at this stage.

III. CASUAL VACANCIES

In the event that a position at Inaburra becomes available in Years 
other than Kindergarten and Year 7, the School may at its discretion, 
invite a prospective student and their parents to attend an interview 
with the Principal or his delegate. The process will then be the same 
as outlined above for Year 7.

IV. SCHOLARSHIPS

Inaburra offers a range of scholarships for students entering Year 7 
and Year 11. The scholarships are awarded across four categories: All-
rounder, Music, Indigenous and Academic. For further information 
regarding our Scholarship Program, please refer to the Inaburra School 
website: www.inaburra.nsw.edu.au 

4. Considerations in Making an Offer of Enrolment 
In addition to the considerations for enrolment listed above, the School 
may ask parents to authorise the Principal or his delegate to contact:

• The Principal of the student’s previous school/pre-school 
to confirm information pertaining to the student.

• Any medical or other personnel considered significant for 
providing information pertaining to the needs of the student.

The Principal has sole discretion in determining whether to offer a 
position of enrolment.

Inaburra reserves the right not to offer any student a place at the 
School or to defer the offer of a place to any child at its discretion 
but particularly when the parents, having been aware of their child’s 
specific educational needs, decline to declare those needs or decide 
to withhold relevant information pertaining to their child. 

The School also reserves the right to terminate an enrolment where 
there are insufficient resources to support a student’s learning 
needs, where the parents have not declared or have withheld known 
information pertaining to their child’s needs, or where a student and/
or their parents do not adhere to the School’s policies and procedures. 

5. Enrolment of Students with Disability 
Where information obtained by the School indicates that the child 
has a disability, the Principal or his delegate, will seek to identify the 
exact nature of the child’s needs and the strategies required to address 
them. Having obtained this information, the Principal will determine 
whether the child, if enrolled, would require some measures or actions 
to assist the child to participate in the School’s courses or programs or 
to use the school’s facilities or services that are not required by students 
who do not have the child’s particular disability. Where the Principal 
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determines that the child would require some such measures or 
actions, the Principal will seek to identify whether those measures or 
actions required are reasonable in that they balance the interests of all 
parties affected. In assessing whether a particular measure or action 
for a particular child is reasonable, the Principal will have regard to all 
the relevant circumstances and interests, including: 

• the child’s disability;

• the views of the child or the child’s parents about: 

 –  whether the particular measure or action is reasonable;

 –  the extent to which the particular measure or action would 
ensure that the child was able to participate in the School’s 
courses or programs or to use the School’s facilities or 
services on the same basis as a child without the disability; 

• the effect of the adjustment on the child, including the effect on 
the child’s: 

 – ability to achieve learning outcomes; and 

 – ability to participate in courses or programs; and 

 –  independence;

• the effect of the particular measure or action on anyone else 
affected, including the School, its staff and other students.

The School will take measures and actions that are reasonable but will 
not necessarily take measures or actions that are unreasonable or that 
would impose unjustifiable hardship on the School. In determining 
whether taking the required measures or actions, even though they 
are reasonable, would impose unjustifiable hardship on the School, 
the Principal will take into account all relevant circumstances of the 
case, including: 

• the nature of the benefit or detriment likely to accrue or be 
suffered by any persons concerned (including other students, 
staff, the School, the child, the family of the child, and the school 
community); and 

• the effect of the disability of the child; and 

• the School’s financial circumstances and the estimated amount 
of expenditure required to be made by the School. 

Where the Principal determines that the enrolment of the child 
would require the School to take unreasonable measures or actions to 
ensure that the child is able to participate in the School’s courses or 
programs, or to use the School’s facilities and services, on the same 
basis as a student without a disability, or would cause unjustifiable 
hardship, the Principal may decline the offer of a position or defer 
the offer. 

6. Offers Of Enrolment 
In the event that the Principal decides to offer a place for enrolment, 
this will be formally indicated to the prospective family in a letter from 
the Principal. This letter will be accompanied by: 

• An Enrolment at Inaburra Form;

• The Conditions of Enrolment;

• A current Fee Schedule; and

• A number of other data and permission forms required by the 
School.

The offer will be considered to have been accepted when the following 
documents have been returned to the School: 

• A completed copy of the Enrolment at Inaburra Form signed by 
both parents (as applicable).

• A copy of the Conditions of Enrolment, signed by both parents 
(as applicable).

• A completed Student Data Form.

• A completed Data Collection Form.

• A completed Medical Form, and where appropriate Asthma Form.

• The enrolment acceptance fee of $1,000.

• A current Immunisation History Statement.

• Any relevant legal documents that are pertinent to the name or 
family situation of the student.

• Signed copy of the Student Personal Information - Public Disclosure 
Permission Form.

If payment and all the required documents are not returned to the 
School within two weeks of the date of offer, the offer will be deemed 
to have lapsed and the place may be offered to another student.
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Summary of Student Welfare Policy

The umbrella policy relating to student welfare in 2021 was the Safe 
and Supportive Environment Policy K-12. A safe environment for students 
is one where the risk of harm is minimised and students feel secure. 
Harm relates not only to dangers in the built environment, involving 
such matters as architecture and construction, lighting, space, facilities 
and safety plans, but also refers to violence, physical threats, verbal 
abuse, threatening gestures, sexual harassment and racial vilification 
(both online and offline). 

A supportive environment facilitates and enhances the social, academic, 
physical and emotional development of students. A supportive 
environment strives to be one in which:

• Students are treated with respect and fairness by 
teachers, other staff and other students. 

• Members of the school community feel valued. 

• Effective teaching and learning takes place. 

• Positive support and encouragement are provided 
by members of staff and students. 

• Non-discriminatory language and behavioural 
practices are defined, modelled and reinforced 
by members of the school community. 

• Regular consultation takes place on matters 
relating to students’ education and welfare.

Student welfare encompasses the mental, physical, emotional and 
spiritual well-being of the student. The provision of student welfare 
policies and programs is essential in developing a sense of self-worth 
and fostering personal development. Student welfare policies continue 
to include the following:

• Programs that the school provides to meet the needs of the students. 

• Effective discipline. 

• Early intervention programs for students at risk. 

• Student, family and community support networks. 

The Safe and Supportive Environment Policy was reviewed in 2021 
and a new section,  3.6.4, was introduced to include the role of newly 
appointed House Leaders.  A House System was also introduced into 
the Senior School in 2021. The role of the House Leaders is to assist 
the House Co-ordinator in developing school culture, where students 
feel they belong and can contribute to the House system. 

Summary of Anti-Bullying Policy

Inaburra School is strongly opposed to bullying and harassment and 
seeks to provide a safe, supportive and caring environment for all its 
students. The principal policy relating to anti-bullying, is the Anti-
bullying/Harassment of Students Policy. The associated procedural 
document Anti-bullying/Harassment of Students Procedures provides 
clear pathways for responding to incidents of bullying.

The Welfare programs at Inaburra are built on the dual principles of 
respect and responsibility and seek to apply the principles of natural 
justice and procedural fairness. Therefore, Inaburra is committed to:

• educating students as to the importance of 
mutual respect in the community, especially in 
shaping the way that we treat one another.

• informing students and the wider School community 
as to the nature, forms and consequences of bullying/
harassment, including cyber-bullying.

• providing students with means of seeking help, advice 
and support with reference to bullying, including 
avenues by which possible bullying behaviours can be 
reported to the School both formally and informally.

• investigating allegations of bullying/harassment according 
to principles of natural justice and procedural fairness.

• instituting processes and/or consequences designed 
to: prevent bullying/harassment from taking place; 
deter students from engaging in bullying; and protect 
vulnerable members of the school community.

• aiming to restore relationships, where possible, 
through genuine repentance, reformation 
and forgiveness (restorative justice).

• training staff to recognize and respond to incidents 
of bullying/harassment amongst students.

Parents should encourage their child to report the harassing/bullying 
behaviour by speaking to a staff member with whom they are 
comfortable if they are feeling bullied. This will empower the student 
in taking the initiative themselves rather than relying on a parent to 
initiate action. If the problem seems particularly serious or ongoing 
then the parent should contact the Year Advisor or Stage Coordinator 
– even if the child is unwilling to take action

Any allegation of bullying/harassment will be investigated according 
to principles of natural justice and procedural fairness. The processes 
and/or consequences that may be initiated are designed to prevent 
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bullying/harassment from taking place, deter students from engaging 
in bullying, protect the vulnerable members of the School community 
and restore relationships where possible. The actions taken and pathway 
followed to respond to an incident involving bullying will depend on the 
nature and severity of the offence not just on the number of incidents. 

Resources to do with bullying, including contact details for the local 
police School Liaison Officer can be found on the School website.  

The Anti-bullying/Harassment of Students Policy and associated 
procedural document Anti-bullying/Harassment of Students Procedures 
were reviewed in August 2021 with replacement of the word “gender” 
with either the word “sex” or “gender identity” to give greater clarity 
and context within the document.  

Summary of Student Discipline Policy

The principal policy relating to student discipline in 2021 was the 
Discipline Policy K-12. 

The goal of all discipline is restorative – to assist students to discover 
how to achieve their best in learning and to enable others to learn 
effectively.

The implementation of discipline policies relies on close communication 
between home and school. The Director of Staff and Student Wellbeing 
K-12, the Directors of Student Wellbeing 7-8, 9-10 and 11-12, Year 
Advisors and Stage Coordinators are responsible for establishing 
positive relations with students and parents so that communication 
about discipline issues may occur in a timely and effective manner. 
Inaburra School affirms that:

• disciplining an individual involves the positive aspects of 
training, instruction and reward as well as the negative 
aspects of reproof, correction and consequence;

• disciplining is a process of enabling students to assume 
responsibility for their own behaviour; and

• community aspects of love, tolerance, cooperation, 
honesty and respect for authority and property are to be 
highly regarded in all interactions and relationships.

This policy states that the School does not permit corporal punishment 
of students or sanction corporal punishment of students by non-school 
persons. 

The policy also states that discipline is based on principles of procedural 
fairness and that parents will be involved in any processes potentially 
leading to suspension or expulsion.

There was a major review of the 2020 Policy in 2021. The original 
policy contained procedural details as well as policy, so the two aspects 
were separated into the new documents: Discipline Policy and Discipline 
Procedure.  

Summary of Complaints and Grievances Policies

The principal policy relating to grievances with reference to parents 
and students is the Grievance Policy – Parents and Students.

Inaburra School is committed to seeking a resolution to grievances 
according to principles of procedural fairness and natural justice.  
Grievances are to be handled sensitively, impartially, and within an 
appropriate time-frame. Insofar as it is possible, given the nature of the 
grievance, privacy and confidentiality will be observed by all parties to 
the grievance and its resolution. 

Resolution of the grievance shall occur as close as possible to the 
source, unless it is serious, unlawful or not practical. All persons 
involved in a grievance should use reasonable endeavours to ensure 
that the communication of a grievance and all discussions in relation to 
it are conducted on a confidential basis. It is generally presumed that 
the investigation of a grievance will lead to an identifiable outcome, 
even if the particular outcome does not satisfy each individual party. 
Complainants and respondents will be informed of the outcomes.

Guidance as to the procedures by which parents and students can 
raise grievances is provided in the relevant Parent Handbooks on the 
Parent Portal.

The Grievance Policy - Parents and Students for 2020 remained unchanged 
in 2021. 

The full text of these policies is available on request from the Principal.
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Priority Areas for Improvement

2021 is the final year of implementing the Inaburra School Strategic 
Direction 2019 – 2021 document. The two overarching goals of this 
document relate to students and teachers. 

1. Students

Our first goal is to see every student learn how to learn and experience 
genuine love and concern. Learning how to learn is the one universal 
and lifelong capability which all students will need in the future. The 
Inaburra Learner Profile outlines the different attributes associated with 
becoming capable learners. It outlines how students grow in terms 
of their agency, their capacity to solve problems, engage in the wider 
world and build confidence as individual and collaborative learners. 
A number of Key Strategies have been identified for embedding the 
Inaburra Learner Profile within each learning cycle at Inaburra; these 
can be found in the Strategic Direction 2019 – 2021 document.

Second, student wellbeing is a key priority area. For our staff with 
specific responsibilities relating to wellbeing, we need to ensure that 
they are provided with training in dealing with issues associated with 
mental health as well as how to strengthen the wellbeing of students. 
Across the school, however, all students interact with staff in different 
contexts and we recognise that it is the quality of these relationships 
which is directly correlated with students’ wellbeing.

2. Teachers

Our second overarching goal focuses on all staff developing their 
capacity in their roles through the collaborative sharing of practice. 
This will be done primarily through peer observations of practice 
and whole school sharing of practice across faculty groups and Stage 
groups. As well, the School has been working with staff to build 
their capacity to frame lessons in terms of learning intentions which 
include a focus on the learning dispositions that teachers are seeking 
to develop in each class and in each learning cycle.

Information outlining Inaburra’s Strategic Direction 2019 – 2021 
was available on the School’s website throughout 2021.

What I value most about Inaburra -  

I am proud to send my child to a 
school which I believe exists for 
the primary purpose of assisting 
in supporting and developing  
my child to be the best version  
of themselves that they can be.
Inaburra Parent 2021
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EMPOWERING 
students as learners: 
embedding the different aspects
of the Inaburra Learner Profile 
into every learning cycle.

   STRENGTHENING 
sustainable school practices:
continuing to pursue best practice  

 in relation to governance,    
financial management,   
records management    
and environmental     

sustainability.    

KEY 
PRIORITY 

AREAS

Where every student learns how to learn  
and experiences genuine love and concern

Where all staff seek to pursue excellence 
through the collaborative sharing of practice

Inaburra, building on its strengths, will seek to be a school:

GOAL GOAL
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INITIATIVES PROMOTING RESPECT AND RESPONSIBILITY

Inaburra values every student enrolled in the school, regardless of their 
background, ethnicity, skills or interests. The Inaburra School Values 
provide a firm foundation for promoting respect and responsibility by 
affirming the importance of both the individual and of the community.

In Years 7 to 12, the School operates a distinct home-group and 
biblical studies program where concepts of respect and responsibility 
are inculcated. In the Junior School pastoral care and the promotion 
of the School’s core values are the primary responsibilities of the class 
or home group teacher. The school has a team of teachers specifically 
dedicated to student welfare. These teachers work with students, both 
individually and in groups, to promote Christian values positively 
throughout the school. In particular, they aim to promote respect and 
responsibility.

Inaburra School staff are trained and resourced to help students to 
be smart, safe and responsible in their use of technology. Specialists 
in online safety come and speak to staff, students and parents on an 
annual basis. 

Inaburra School  also  provides  a  great  number  of  opportunities 
for students to engage in various forms of community service and 
engagement, including: the 40-Hour Famine; the Red Shield Appeal; 
the Katoke Trust for Overseas Aid; Samaritan’s Purse (Operation 
Christmas Child) and the Duke of Edinburgh Award Scheme. In 
the Junior School, respect and responsibility are articulated in and 
through the following framework.

Respect should be shown to:

• Others

• Self

• Learning and ideas

• Property

• Positions of authority

• Environment

By ‘Respect’, we mean the ‘Choose Respect’ statements:

• Treat others with respect, no matter how they treat you

• Treat yourself with ‘respect’

• Forgive others who do not treat you with respect

• Apologise when you do not treat others with respect

• Resist your natural desire to ‘pay back’ or take revenge

• Support others who are not treated with respect

• Ask for support when others do not treat you with respect

The establishment of this shared framework is a powerful factor in the 
formation of positive school culture at Inaburra.

What I value most about Inaburra -  

It’s a credible institution that leads by example, strives to be the best it can 
be with dedication and enthusiasm in teaching and understanding a child’s 
perspective and way of learning. Inaburra Parent 2021
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THEME 10 - INITIATIVES PROMOTING RESPECT AND RESPONSIBILITY



Parents most valued aspects of Inaburra School

2021 Inaburra School Parents - What do you value most about your association with the School? (Top five areas)

Junior School Parents Senior School Parents

The School Community Safe, caring and supportive environment

Safe, caring and supportive environment Quality of teachers and staff

Quality of teachers and staff Academic curriculum and standards

Academic curriculum and standards Experience at the School

Personal growth, developments and achievements The School Community

Inaburra School is committed to listening to the views and expectations 
of key stakeholders and commissions independent surveys to provide 
performance feedback on a wide range of related education topics.

In 2021 a confidential ‘experience’ survey of all Inaburra School parents 
(Kindergarten to Year 12) and students (Years 5 to 12) was conducted as 
part of our commitment to continually monitor and improve the quality 
of education we provide to our students.

This information is most important for the School for our operational 
and strategic planning, as well as tracking changes in our performance.

For the 2021 review, a total of 477 parents and 718 students completed 
the survey. The surveys were extensive and covered in excess of 300 
aspects in relation to education at the School.

2021 Inaburra School Parents - Top level findings ranked in order of 
the importance the parents placed on reasons for choosing a school for 
their children. (Top five areas)

2021 Inaburra School Students - Years 9 to 12 top level findings 
ranked in order of the importance the parents placed on reasons for 
choosing a school. (Top five areas)

1 87% of parents noted their expectations were met or exceeded in relation 
to the Quality of teaching 

79% of students noted their expectations were met or exceeded in relation 
to the Quality of teaching 

2
93% of parents noted their expectations were met or 
exceeded in relation to the Focus on student wellbeing, 
providing a safe and caring environment

80% of students noted their expectations were met or 
exceeded in relation to the Focus on student wellbeing, 
providing a safe and caring environment

3
93% of parents noted their expectations were met or 
exceeded in relation to the Principal’s leadership

87% of students noted their expectations were met or 
exceeded in relation to the Principal’s leadership

4
95% of parents noted their expectations were met or 
exceeded in relation to a Balanced education

83% of students noted their expectations were met or 
exceeded in relation to a Balanced education

5
95% of parents noted their expectations were met or 
exceeded in relation to The School’s values

86% of students noted their expectations were met or 
exceeded in relation to The School’s values

Top Level Findings

Importance placed on reasons for choosing a school - Parent/student comparison
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2021 Inaburra School Years 9-12 Students - Expectations Met/Exceeded - Top 10 Areas (N=385)

2021 Inaburra School Parents - Expectations Met/Exceeded - Top 10 Areas (N=477)

Students most valued aspects of Inaburra School

2021 Inaburra School Parents - What do you value most about your association with the School? (Top five areas)

Junior School Students Senior School Students

Friendships/connections developed between students and staff Academic curriculum and standards

Quality of teachers and staff Friendships/connections developed between students and staff

Academic curriculum and standards Extra-curricular Sports Program

Extra-curricular Sports Program The School community

The School community The School culture and values
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Parent Quotes - What I value most about Inaburra School 

I feel confident that my child overall is receiving a good education and 
feels safe and valued at school.

I value feeling confident that when  my child is at school they are very 
well cared for and nothing is overlooked in the safety and care for my 
child.

I value that Inaburra is a Christian community and that it is looking out 
for the best of my child, both academically and spiritually.

That my child is valued and accepted for who they are and made to feel 
like an integral and important part of a community.

That our child feels loved, respected and academically challenged. That 
we feel members of the community.

The school and everyone in it have truly shown commitment to my 
child and his individual learning.

The continual open communication from the class teacher, and 
approachability of the Leaders. We are thrilled with the school.

Staff, teachers and leadership are very caring. Teachers, duty and 
principal makes a point to get to know everyone.

The community nature of the school, the smaller class sizes, the lovely 
and kind parents, the mixing of ages who support each other, the focus 
on personal qualities as much as academic results. Creating a safe 
learning environment.

I really like seeing senior staff greeting students and parents every 
morning, it is so welcoming and makes me feel that they care and are 
always accessible.

I am proud to send my child to a school which I believe exists for the 
primary purpose of assisting in supporting and developing my child to 
be the best version of themselves that they can be.

The sense of community. It is a place where my child feels valued and 
safe. The students and families who have been at the school for a 
number of years are known and acknowledged by staff. The influence 
of the school is contributing to my child growing into a respectful adult 
with good values.

Student Quotes - What I value most about Inaburra School 

Friends,  Good Subjects, Extra Curricular Activities and Nice teachers.

The time in the class and the friends.

Being part of a community. 

Learning new things.

The school encourages and motivates me to indulge in my relationship 
with God and others around me. The school provides opportunities for 
me to learn and grow not just as a student but as an individual.

The school is really diligent in caring for each and every student that 
attends Inaburra. The staff are absolutely incredible. They make big 
efforts to know all students and are approachable and reliable. They 
are also very talented in what they do and put so much time and effort 
into designing lessons that are engaging and informative. I am involved 
in lots of extra-curricular activities and I extremely enjoy all of them. I 
feel very blessed to attend Inaburra. 

I love Inaburra and I love the opportunities in which the school has 
given me in many situations including music, debating and drama. 
I hope that these opportunities continue to help all students into the 
future. The school has a great reputation and I love being a student at 
Inaburra.
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Fees and Private Income  62%

State Government Recurrent Grants  10%

Australian Government Recurrent Grants  26%

Capital Income  2%

Government Capital Grants  0%

Salaries Allowances and Related Expenses 74%

Capital Expenditure  9%

Non-Salary Expenses 17%

2021 Recurrent / Capital Income 2021 Recurrent / Capital Expenses
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INABURRA VALUES
We commend and cultivate FAITH in God, who makes himself known to us in and through his Son, Jesus Christ.

We pursue KNOWLEDGE, delighting in the gift of learning to live well in God’s world.

We commit to LOVE, because Christ first loved us.

We strive for EXCELLENCE in thankful response for all that God has provided.

We treasure each INDIVIDUAL, recognising and respecting the image of God in every person.

We cherish COMMUNITY, knowing that relationships are at the heart of living and learning.

75 - 85 Billa Road  BANGOR NSW 2234
Phone  (02) 9543 2533  

Email  school@inaburra.nsw.edu.au
www.inaburra.nsw.edu.au
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