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What I value most about Inaburra School -  

The caring, nurturing environment along with the focus on bringing the 
best out of our children. Additionally, the school community is wonderfully 
active and makes us feel very fortunate to be associated with the staff and 
other families. I value the high standards the school sets in terms of personal 
appearance, learning, music and performing arts - and the values of respect 
and caring it instils in our children. 
Inaburra Parent 1



CHAIRMAN’S REPORT 

Menai Baptist Church (MBC) operates two significant projects on 
the Inaburra Precinct, the Inaburra School and Inaburra Preschool. 
MBC seeks to serve its local community by providing Christian based 
learning from Preschool through to Year 12.

COVID 19 substantially impacted the normal running of the Inaburra 
School. The School remained open at all times but had a period of five 
weeks where only students of essential workers were attending and 
the School went into an online learning mode. All the usual scheduled 
activities that involved crowds such as camps, the Fete & Open Day, 
the School Musical, sporting events and excursions needed to be 
cancelled. Pleasingly, the NSW Government relaxed restrictions for 
Year 12’s and the School held a Year 12 Graduation on 12 November 
2020 followed the next night by the Year 12 Formal. 

As a Christian School, Inaburra sort to support its community at this 
time by discounting fees by 15% for the second half of 2020 and 
offering targeted fee relief to families impacted by job losses.  

This is our Principal, Dr James Pietsch’s third year, and under his 
leadership (supported by a very experienced Executive team) the School 
has managed the impacts of COVID 19 in an exemplary fashion. Many 
adjustments needed to be made during the year but enrolments 
remained strong and new initiatives continued to be pursued.

The School has remained financially sound and continues to seek 
to improve both the learning environment as well as educational 
outcomes. Significant refurbishments and improvements of the 
School’s facilities will again take place in the summer break.

I would also like to acknowledge and thank the School’s parent 
community, particularly during that period when students were 
required to learn from home. A big thank you also to the P&F who 
continued to work hard for the School although with some activities 
curtailed during 2020.

Inaburra is recognised as an employer of choice in the Christian school 
sector and this provides a high degree of staff stability. 

At the executive level, staffing was unchanged this year. Karen Easton 
(Director of Teaching and Learning K-12) resigned at the end of the 
year to take up a new position in 2021. Karen made a significant 
impact in this role and leaves the School in a good position to carry 
on developing a number of learning initiatives. 

The staff at Inaburra went the extra mile this year in supporting 
students through the various changes to the learning environment 
resulting from the pandemic. I specifically though want to call out 
the IT Team that put in extended hours to support online learning 
and remote working from home for staff. There was a massive effort 
by all staff this year and I wish to take this opportunity on behalf of 
the Board and MBC to thank them for all their achievements in 2020.

The governance of the School is provided by way of a Board of 
Directors that meets regularly throughout the year. The Board 
continued to be renewed this year with the appointment of Steven 
Russell on 19 October 2020 and the resignation of John Cross on 31 
December 2020. John, a past Chairman, has the longest continuous 
tenure of any Director having served on the Board for 20 years. His 
contribution over that time is immeasurable, it has been so significant 
a simple thank you seems totally inadequate. He leaves the School in 
a healthy and vibrant state.

I would personally like to thank the Board for their strong contribution, 
enthusiasm and dedication during a difficult COVID-19 impacted 2020.

I look forward to what God has in store for the School in 2021 and 
give thanks for the many mercies we received in 2020. I am reminded 
of Lamentations 3:22-23 “Because of the Lord’s great love we are 
not consumed, for his compassions never fail. They are new every 
morning; great is your faithfulness.”

 

 
MR ROBERT DOUGALL 
Chair of Inaburra School Limited

A MESSAGE FROM KEY SCHOOL BODIES

2

THEME ONE



PRINCIPAL’S REPORT

The year 2020, in the annals of history, will be remembered as the 
year of COVID-19. While the spectre of COVID-19 loomed over almost 
every activity in 2020, the quality teaching and learning associated 
with Inaburra over its 38-year history continued unabated. Despite 
the external pressures, students at Inaburra continued to thrive and 
flourish as learners, with our Year 12 students achieving outstanding 
HSC results, and students across the school being supported and 
encouraged to take on new challenges and look for new opportunities 
to be transformed not only in mind, but also in body and spirit.

Inaburra remains committed to its mission to be a Christ-centred 
learning community, pursuing excellence in education with every 
individual known and loved. In 2020, Inaburra School continued to 
pursue the six priority areas of the 2019-2021 Strategic Direction 
(SD) document. 

The six priority areas are: 

• Empowering students as learners: embedding the different aspects 
of the Inaburra Learner Profile (ILP) into every learning cycle. 

• Nurturing student and staff wellbeing: providing students and 
staff with additional support and recognition of their learning and 
achievements. 

• Promoting evidence-informed teaching and learning: building 
on our evidence-based culture by developing further our culture 
of feedback and measuring growth across cognitive and non-
cognitive domains. 

• Sharing practice in a collaborative culture: establishing a culture in 
which teachers and support staff share practice with and provide 
feedback to one another. 

• Adapting learning environments to meet school needs: providing 
suitable teaching and learning spaces and technologies to facilitate 
learning across the school. 

• Strengthening sustainable school practices: continuing to pursue 
best practice in relation to governance, financial management, 
records management and environmental sustainability.

Reports are regularly provided to the Board regarding the progress in 
each of these priority areas and the School Executive has undertaken 
both a collective responsibility for progressing the SD and individual 
responsibility for specific priority areas. Significant progress has been 
made in relation to each of these strategic priorities. The ILP is now 
evident in our reporting on the progress of each student and our 
staff have been encouraged to share with one another how they can 
be intentionally focusing on building students’ capacity to learn in 
each lesson. Our language around teaching and learning continues to 
evolve as we seek to change our thinking and subsequent practice.

Within the Executive team, a restructuring of our wellbeing team 
was accompanied by a concerted effort to develop a whole-school 
wellbeing framework based on Martin Seligman’s PERMA model. This 
work will continue into 2021. As well, the School has made progress 
towards our goal of implementing a whole-school data platform 
(Literatu) to assist all staff to make use of data to inform their practice.  
In terms of priority area four, teaching staff have continued to observe 
each other in their respective classrooms. Building projects continue 
to enable students and staff to access appropriately adaptive learning 
environments. At the beginning of 2020, the refurbished mathematics 
classrooms became available for students to use. Finally, progress was 
made in relation to records management, preparation for Registration 
and Accreditation and the financial management of the school. The 
current cycle of strategic planning will conclude at the end of 2021; 
already, however, significant progress has been made across each of 
the strategic priority areas. 

The School continues to grow as the current growth trajectory of 
the School, begun in 2017, increases the size of each Year 7 intake 
by 28 students from 112 to 144 students. In 2020, our Year 7 intake 
was somewhat lower than 144 (131) due to a number of students 
from the Junior School deciding at the last minute to accept offers 
at other schools. However, the resultant increase saw the school’s 
total population exceed 1100 for the first time. There are two years 
remaining of growth in 2021 and 2022, by which time the School’s 
numbers will be closer to 1200.

The document you are reading is produced in response to government 
requirements. Independent schools like Inaburra are required to 
provide this Annual Report according to guidelines specified in the 
Commonwealth Government’s School’s Assistance Regulations 2009 
and in Section 3.10 of the Registered and Accredited Individual Non-
government schools (NSW) Manual. These guidelines are specific, 
requiring the public reporting of the information contained herein. 
The information is deemed to be of potential interest both to those 
inside and outside the present school community. 

I trust that this will be the case and that this document is of assistance 
to you in finding out about Inaburra. More about the school can be 
found at www.inaburra.nsw.edu.au, including the SD 2019 - 2021 
document. 

DR JAMES PIETSCH 
Principal, Inaburra School
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SCHOOL CAPTAIN’S REPORT

Reflecting on the year that was 2020 seems a bigger challenge than 
anticipated. With the destruction brought on by natural disasters and 
international conflicts, the year was already filled with enough doom 
and gloom - not to mention the global pandemic we are still in the 
midst of! It is probably fair to say that we have all found this year to 
be somewhat disappointing with so many changes to our schooling 
and ‘final’ events.

At the start of the year, however, we announced to the school that 
‘United We Stand’ would be the theme throughout our final year and 
fundraising endeavours. While those efforts needed to be reshaped 
given the circumstances, it is a little ironic how well this theme 
foreshadowed our year together. As a cohort, we have been united 
in our experience of finishing thirteen years of schooling amidst an 
historical global catastrophe. As a school, we ventured to online 
learning for numerous weeks and adapted to temperature checks 
and copious amounts of hand sanitiser. Getting through this year, 
however, would not have been possible without the leadership of all 
of the staff, to whom we owe significant thanks.

Firstly, to Dr Pietsch, thank you for your patience and careful decision 
making during these unprecedented times. Whilst we do not know the 
number of decisions you have had to make or the hours of sleep lost, 
we are so grateful for your Godly example and consideration of Year 
12 through your meetings with us as you have continued to lead this 
school safely.

Mr Collins, Mr Kennedy and Mr Bailey, thank you for all of your hard 
work all year and especially in making Year 12’s final events happen. 
Despite the uncertainty and change to traditions, we are all so 
glad that we can still have our final camp, formal, graduation, and 
celebrate our final day in style. Although I’m sure many of us would 
have preferred to skip most assessments, it is a blessing that we were 
still able to sit our Trials and complete all of our learning for the HSC.

To Mrs Grant and Mr Francesconi, thank you for doing everything 
you could to watch over us and organise as many things as possible 
throughout the last four years. Stepping into the role of Year 
Advisors would have been no easy task, yet you have both been very 
understanding of us and we thank you for your Godly leadership 
and compassion. Additionally, a big thank you must go to all of our 
Home Group teachers: Mrs Goodwin, Mr Sing, Mrs Homola, Mrs 
Laurenson, Ms Asimakoula, Mrs Childers, and all other teachers who 
have come and gone. You have all been a big influence on us, and we 
are incredibly grateful for your time, enthusiasm and support.

Thank you to all Year Groups, staff and departments for standing 
with us as we faced the year that has been. It certainly has not been 
easy, but the memories we have forged with staff and students alike 
over the past six years will not be quickly forgotten and you have 
all played a key part in our education. Throughout the past six years 
we have shared many experiences within the School’s extra-curricular 
programs, including Global Ed, and tours to Japan, China and the 
Gold Coast that will stay with us for life. Inaburra has also taught us 
the value of the Christian faith and values, which have been embodied 
by the staff and will remain with us for many years to come.

Our fundraising efforts this year have been outstanding given our 
circumstances, and would not have been possible without the 
support and involvement of the whole school. While we are blessed 
to have been continually supported while learning at home, many 
schools and students have not been so lucky. As such, the $5,800 raised 
by the prefect team will be donated to the Smith Family in order to 
support families and students less fortunate than us and those heavily 
impacted by the events of this year.

As we thank the staff and the school, we cannot omit thanking our 
parents and families for their continual support throughout high 
school and particularly our HSC year. We could not have come as 
far as we have without your patience, encouragement and love, for 
which we are sincerely and incredibly grateful.

Finally, we would like to thank all of Year 12 for making this year and 
all of high school memorable for more than just the pandemic. We are 
honoured that we are able to stand with you all and remain smiling 
and laughing despite the uncertainty and confusion of this year. The 
memories and friendships made throughout this period at Inaburra 
and of Year 12 will be some that last a lifetime. As we leave, take the 
memories and friendships that have been developed over the past six 
years with you and remember the words of Philippians 4:13, “I can do 
all this through him who gives me strength”. We pray that you would 
all find comfort and be relieved of stress and anxiety as you prepare 
for exams, stand united in your support and study together, and turn 
to God in the struggle.

 
THOMAS IRVINE AND ABIGAIL JONES 
Inaburra School Captains 2020
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Year 12 Formal - William Inglis Hotel Fundraising total for the year - presenting the cheque to the school

Garage Sale Fundraiser in lieu of the School FeteMBC Commencement Service (Pre-COVID)
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Inaburra School is a K-12 co-educational Christian school situated in 
Southern Sydney that was founded by Menai Baptist Church in 1982. 
The mission of the school is to be a Christ-centred learning community, 
pursuing excellence in education with every individual known and 
loved. The school motto is ‘Faith, Knowledge, Love’. Building from a 
foundation of faith, our core business is the cultivation of knowledge 
and skills that will be manifest in lives characterised by love. 

We aim to educate the whole child, recognising the importance of 
spiritual, academic, physical, emotional and social development. 
Inaburra is committed to developing excellence in all aspects of school 
and student life. Inaburra has a proud record of assisting students to 
achieve excellent academic outcomes; the vast majority of our students 
proceed on to study at university and other tertiary institutions. 

The Inaburra Strategic Priorities 2019-2021 document is available on 
the school website. Under the leadership of senior members of staff, 
working groups drawn from teaching staff and support staff across 
the School are now refining and implementing strategies designed 
to meet the overarching goals identified in each of the 6 target areas.

Standing upon our Christian foundation and in partnership with 
our families, Inaburra seeks to shape life-long learners who are: 
knowledgeable and resourceful thinkers; creative and critical inquirers; 
effective and confident communicators; relational and collaborative 
contributors; resilient and responsible risk-takers; engaged and aware 
global citizens; and confident and discerning leaders. As a foundational 
element of Inaburra’s focus on the development of the whole person 
(the development of character) we see these future-focused skills 
becoming embedded in the meta-language of the school community 
and playing a significant role in the teaching, learning, assessment and 
awards programs of all classes K to 12.

Inaburra has an open enrolment policy, welcoming students from a 
wide range of backgrounds and levels of academic aptitude. There are 
1090 students in the school, drawn from approximately 650 families. 
Most of these families live locally in the Sutherland Shire. The school 
has an SES score of 113. 

Inaburra School continues to support an integrated BYOT (Bring Your 
Own Technology) program for students in Years 5-12 that facilitates 
students regularly utilising ICT as a tool for learning. Students in K-4 
are also well-resourced with tablets, laptops and a range of other 
digital technologies and a robust wireless network is supported 
throughout the campus. 

Inaburra has an extraordinarily strong tradition in the creative 
and performing arts, both within the classroom curriculum and in 

co-curricular activities. Our Performing Arts Centre provides state-of-the-
art facilities to support the achievement of excellence in Music, Visual Arts, 
Drama, Dance and Media studies. The PAC houses a number of specialist 
and general classrooms, including a well-equipped television studio, 
recording facilities, drama studio and a 650 seat auditorium. The Music, 
Dance and Drama programs emphasise the importance of performance 
for learning and our students relish the many opportunities to showcase 
their developing skills. 

There are a number of other distinctive elements to our academic 
program. We offer a very wide range of electives in Years 9-12 that give 
students opportunities to explore areas of particular interest. We teach 
Chinese (Mandarin) as a mandatory subject from Years K to 6 and again 
in Year 8 and it is offered as an elective through to HSC level. Inaburra 
also has a Learning Enrichment team, comprising staff with expertise 
in Gifted and Talented Education and Learning Support, whose focus 
is the development of a deeper and broader learning experience for 
all students across K to 12. 

Inaburra is well known for its pastoral care of students. The Christian 
worldview, held in common by our staff, understands that each 
individual is made in the image of God; therefore, each of our students 
is of inestimable value, regardless of ability, appearance, achievement 
or behaviour. This conviction undergirds our approach to the care 
and nurture of our students. The resources and structures that 
support our students include Welfare Directors, Year Advisors, Stage 
Coordinators (Junior School), Home Group Teachers, Counsellors 
and Chaplains. Recognising the importance of relationships in the 
community, our management of student behaviour focuses on the 
cultivation of an environment of mutual respect. 

Inaburra engages in a broad range of sporting programs. Years 7-10 
students take part in competitive and recreational sports as well as 
Athletics and Swimming carnivals. There is a separate after-school 
sporting program for Junior School students. Representative sport 
takes place through the channels of the Christian Schools Sporting 
Association, the Combined Independent Schools, and the NSW All 
Schools competitions. Students from Inaburra regularly represent the 
School or their local clubs at national level; the School community is 
very supportive of our elite sportspeople. 

Students at Inaburra are provided with opportunities to explore, 
understand, critique and espouse the Christian faith. All students in 
Years K-10 participate in Biblical Studies classes and students in Years 
11 and 12 engage in the fortnightly Senior Theology and Philosophy 
Forum. There are a number of voluntary Bible studies across K to 12 
run at lunchtime that are led by staff and Senior Students; these are 
mostly grouped by Year and gender. 

CONTEXTUAL INFORMATION ABOUT THE SCHOOL AND CHARACTERISTICS OF THE STUDENT BODY
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There are many other aspects to life at Inaburra. Students have the 
opportunity to participate in co-curricular activities such as debating 
and public speaking; the School also offers the Duke of Edinburgh 
award. There are avenues for student leadership in a range of formal 
and informal contexts, including a Student Representative Council. 
Students participate in a number of camps during their time at Inaburra, 
culminating in the Year 12 study camp shortly before the HSC Trials. 

Inaburra has developed a Global Education program (particularly aimed 
at Year 10) that seeks to lift students’ eyes beyond the horizon of their 
own experiences by providing them with opportunities for service 
learning elsewhere in Sydney, in remote Australia and overseas.

See www.myschool.edu.au

See www.inaburra.nsw.edu.au
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The Australian national literacy and numeracy assessments were not 
administered to students in Years 3, 5, 7 and 9 in 2020 due to Covid-19 
restrictions. Previous results of all NAPLAN testing can be found at 
www.myschool.edu.au .

STUDENT OUTCOMES IN STANDARDIZED NATIONAL LITERACY AND NUMERACY TESTING
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THE HIGHER SCHOOL CERTIFICATE

Inaburra School has a strong tradition of pursuing excellence in 
education; this is demonstrated in part through student achievements 
in State and National testing. As a non-selective school, Inaburra is 
proud of the commendable results achieved by our students. 

The Higher School Certificate (HSC) is the highest award in secondary 
education in New South Wales; over 76,000 students sat HSC examinations 
in 2020. It is important to remember that the HSC is properly understood 
as a credential gained by individual students; HSC results are an indirect, 
rather than a direct, reflection on the calibre of a school’s teaching and 
learning program.  As such, HSC results are most meaningful when 
they are interpreted in the light of individual students’ strengths, needs, 
progress and story. Different families will measure academic success by 
different gauges. 

At Inaburra in 2020, 118 students completed HSC subjects across 
a range of 34 different courses. A number of creative and practical 
courses were also taught at Inaburra in 2020. Student achievement 
in the HSC is reported in six bands; as can be seen in the table below, 
Inaburra students achieved results above the State mean and above 
the State benchmarks for the top two bands in the vast majority of 
courses that were offered. 

The following table contains results data for each subject completed 
at Inaburra in 2020 comparing the mean results with the 2019 cohort 
and the State in 2020. The percentage of students attaining one of 
the top two bands (5 or 6 for 2 Unit courses and 3 or 4 for 1 unit 
courses) is also provided for each subject and compared with the 
State for 2020.  

The following subjects all recorded averages that exceeded the State 
average by more than 10%: 

Food Technology and Industrial Technology.  

The following subjects all recorded averages that exceeded the State 
average by more than 5%: 

Chemistry, Drama, Legal Studies, Mathematics Standard, Mathematics 
Advanced, Modern History, PDHPE, Software Design and Development 
and Textiles and Design.  

Other notable aspects of the HSC results for 2020 include: 

• 37% of Inaburra students achieved at least one result in the top band 

• 56 Band 6 results and 208 Band 5 results were recorded (55% 
of all results) 

• At least 12 students received an ATAR above 90 

• At least five students received an ATAR above 95 

• Henry Phillips was nominated for ENCORE (Music 2) 

• Zarie Dawson was selected for SHAPE (Textiles and Design) having 
been nominated along with classmates Jessica Finn and Emily James 

• Amber Baillie was selected for inclusion in ART RULES (Visual Arts) 

• Taylah Vogt was nominated for INTECH (Industrial Technology, 
Multimedia) 

• Madeline Harvey was nominated for CALLBACK for both her Core 
Dance Composition and Core Dance Performance

• An unprecedented total of five students were nominated for 
OnSTAGE for their individual performances: Sofia Buttel, Jonah 
Eskander, Raquel Mezrani, Henry Phillips and Charlie Torr 

• Eleven Year 11 students completed Mathematics Extension 1 and 
12 completed Mathematics Advanced

• One Year 11 student achieved 100% for the Mathematics Extension 
1 examination 

•  Jemmima Schembri was awarded first place in the STANSW Young 
Scientist Awards Years 11-12 Working Mathematically section, for her 
Science Extension Research Project “Full Versus Partial Vaccination 
for Meningococcal Meningitis”. Jemmima was also announced 
as one of nine NSW finalists to represent Australia at the 2021 
International Science and Engineering Fair (ISEF) which took place 
in May 2021. 

• The top Australian Tertiary Admissions Rank (ATAR) received by 
an Inaburra student in 2020 was 98.5

  
Record of School Achievement (RoSA)

In 2020, 97 students who completed the Year 12 Higher School Certificate 
were issued with a RoSA from the NSW Educational Standards Authority 
as they concluded their secondary schooling.

  
Senior Secondary Outcomes

All 97 Year 12 students from 2020 attained a Higher School Certificate. 
One additional HSC student was doing pathways and will complete 
their HSC in 2021. Three Year 12 students (3%) also undertook a 
TVET course and achieved the associated qualifications. 18 Year 11 
students completed HSC subjects including Mathematics Advanced, 
Mathematics Extension 1 and Studies of Religion 2 Unit. 

SENIOR SECONDARY OUTCOMES (STUDENT ACHIEVEMENT)
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SUBJECT
Inaburra School 

Student Numbers 
2020

Inaburra School 
HSC Examination 
Mean 2019 (%)

Inaburra School 
HSC Examination 
Mean 2020 (%)

State HSC 
Examination 

Mean 2020 (%)

% in top two 
bands at Inaburra 

2020

% in top two 
bands in 

State 2020

Biology 21 77.0 73.9 72.4 33.3 30.7

Business Studies 37 75.9 76.5 72.0 45.9 35.32

Chemistry 9 74.5 83.2 75.5 77.8 43.1

Chinese Continuers 4 76.2 76.5 84.3 75.0 75.9

Community and Family Studies 17 81.3 77.7 74.1 47.1 33.9

Dance 2 76.2 82.8 79.7 50.0 57.5

Design and Technology 8 84.4 80.3 78.5 32.5 47.3

Drama 14 88.4 87.3 79.6 85.7 47.4

Earth and Environmental Science 9 80.1 75.9 71.8 44.4 29.6

Economics 20 76.9 76.9 77.0 40.0 51.5

Engineering Studies 9 77.9 73.8 74.2 22.2 33.7

English Standard 19 70.7 67.2 69.9 0 11.6

English Advanced 78 77.7 80.2 81.3 59.0 63.4

English Extension 1 12 75.6 42.3 41.7 100 92.7

English Extension 2 2 81.0 30.4 39.4 0 82.5

Food Technology 10 83.3 82.8 72.2 60.0 31.2

History Extension 2 37.3 83.0 76.7 100 76.1

Industrial Technology (Multimedia) 14 79.6 79.6 69.5 64.3 23.8

Legal Studies 17 76.6 82.5 74.9 66.5 39.9

Mathematics Standard 2 57 76.4 74.8 68.4 40.3 24.7

Mathematics Advanced 43 75.5 85.1 79.2 69.8 52.6

Mathematics Ext 1 28 85.4 80.5 78.5 71.4 74.5

Mathematics Ext 2 5 81.4 77.4 81.5 60.0 84.0

Modern History 14 73.4 77.9 72.5 50.0 37.4

Music 1 1 89.6 82.0 81.6 100 64.5

Music 2 4 85.7 83.5 87.0 83.3 65.7

Music Extension 4 91.2 80.7 90.1 100 97.3

PDHPE 35 77.4 78.7 72.5 75.7 34.5

Physics 10 76.3 77.3 74.0 60.0 40.6

Science Extension 3 90.0 83.3 74.1 100 73.8

Software Design and Development 4 - 82.1 73.8 75.0 37.8

Studies of Religion 1 Unit 8 87.1 80.8 75.4 77.8 43.8

Textiles and Design 5 91.0 89.3 79.8 100 56.8

Visual Arts 15 82.5 82.36 81.0 60.0 65.0

Textiles and Design 6 88.3 91.0 78.5 100 53.3

Visual Arts 24 84.0 82.5 80.8 80.0 62.5
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In 2020 there were 109 teachers at Inaburra who were responsible 
for delivering the curriculum. These teachers fall into the following 
categories:

i. Having teacher education qualifications from a higher education 
institution within Australia or as recognised within the National 
Office of Overseas Skills Recognition (AEI-NOOSR) guidelines – 
108 teachers.

ii. Having a Bachelor degree from a higher education institution within 
Australia or one recognised within the AEI-NOOSR guidelines but 
lacking formal teacher education qualifications – 1 teacher. 

iii. Not having qualifications described in i. and ii. but having relevant 
successful teaching experience or appropriate knowledge relevant 
to the teaching context – 0 teachers

Twenty-four Inaburra teachers have a Masters Degree, one has a 
doctorate and a number are undertaking ongoing formal study.

All Inaburra teachers participate in professional learning. In 2020 
school-generated professional learning included:

• Training with reference to child-protection legislation and related 
school policies and practices, including WH&S, first aid, discipline 
and expectations for staff as outlined in the staff handbook.

• Setting individual professional development goals that are 
linked to NESA standards, the School’s learning design and the 
School’s Strategic Direction. These goals are used to determine 
appropriate external professional learning course participation.

• Teachers working in small teams with the expectation of 
conducting lesson observations of each other and to also be 
observed. Groups were cross-faculty and Stage to ensure deeper 
discussions and that a range of viewpoints was shared.

• Time was also spent considering Learning for Wellbeing with a 
focus on mental health and classroom success as a means to 
build confidence and improve wellbeing. 

• Refining and evaluating programs that have been developed to 
meet the needs of the new Stage 6 courses as well as new syllabuses 
K -10 (New South Wales syllabuses for the Australian Curriculum).

• Leaders at the school took part in developing a future focus on 
educational leadership and understanding what excellence in 
education looks like. 

• The January conference included two days of workshops. The 
first day focused on Professional Practice and included sessions 

on compliance updates for child protection, imputed disability, 
privacy issues and records management. Staff also engaged 
with NESA teaching standards to create a shared list of teaching 
strategies for different scenarios. Senior school teachers learnt 
about the expectations for school registration in 2021. The 
second day focused on understanding policies and designing 
learning experiences so that students can build their capacity to 
communicate, to lead, and to take risks responsibly, as well as 
understanding if our students are becoming more resilient; more 
resourceful; more relational; and more collaborative. 

• Following the anticipated shutdown of the school due to COVID-19 
restrictions, teachers undertook professional learning in 
developing skills in the creation and management of Google 
Classroom. Teachers were able to expand their knowledge in 
using this platform to curate resources and to establish clear 
rubrics that were connected to syllabus outcomes. 

• Staff were led through a session on completing the NCCD for 
student learning needs.  

• Further professional learning was conducted throughout the 
year on wellbeing using the PERMA model. 

• Reflection on what was learnt through remote teaching and 
learning. Strategies used by teachers during remote learning were 
discussed along with emerging practices post remote learning in 
order to build on newfound strengths and considering what we 
could do better using Inaburra frameworks – ILD and ILP.  

• Provision of information sessions for staff wishing to achieve 
accreditation at the level of Proficient Teacher or Experienced 
Teacher. 

Inaburra teachers are also given the opportunity to attend external 
professional development courses, conferences and seminars. In 2020, 
52 teachers from K-12 attended at least one external professional 
development opportunity. The topics included: 

• Assessment design and adjustment 

• Use of digital resources such as Adobe Illustrator 

• NESA briefings: renewal of registration/accreditation & TTA 
Approval 

• Thriving as a manager 

• The Resilience Doughnut Licensed Training - Child & Adolescent 
Model 

TEACHER QUALIFICATIONS AND PROFESSIONAL LEARNING
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School Staff 2020

Teaching staff 110

Full-time equivalent teaching staff 93.1

Support Staff 62

Full-time equivalent support staff 40.8

No staff have self-identified as Aboriginal or Torres Strait Islander.

WORKFORCE COMPOSITION

• Teaching and behaviour support strategies for students with an 
autism spectrum disorder 

• Positive Schools Mental Health & Wellbeing Conference 

• Agile School Leadership 

• Student management practices 

• NCCD Courses 

• Designing surveys that work 

• Dyslexia 

• Reportable conduct masterclass 

• Junior School writing support 

• Engaging boys in writing 

• Behaviour management 

• Literacy & Numeracy Learning Progressions 

• NAPLAN training 

• Costume design 

• Expanding emotional intelligence 

• Giving feedback 

• Collecting educational data 

• Information literacy in reading fiction 

• Preparing for NAIDOC Week 

• STEM Teacher Enrich Academy 

• Teacher Accreditation 

• Spell it 

• Mental Health First Aid 

• Behaviour Management for Beginning Teachers 

• THRASS - foundation level course 

• Subject-specific courses and annual conferences including: 
Biology, Chemistry, Earth and Environmental Science, 
English, History, Mathematics, Music, PDHPE, and Physics 

• Legal requirements of schools 
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2020 STUDENT ATTENDANCE RATES YEAR 1-10 

For whole school student attendance rates please refer to the School’s 
data on the My Schools website:  www.myschool.edu.au

AND

Year Level Attendance Rate %

Year 1 94.3 

Year 2 94.7 

Year 3 94.5 

Year 4 95.5 

Year 5 94.2 

Year 6 95.0 

Year 7 96.6 

Year 8 96.0 

Year 9 95.6 

Year 10 95.3 

95.48% of students (Years 1-10) attended school on average each school 
day in 2020. This was an increase on the average daily attendance in 
2019 (94.2%). 

MANAGEMENT OF NON-ATTENDANCE

The School implements policies and procedures for the management 
of student non-attendance. An SMS is sent to parents of students who 
are absent.  The School follows up where an SMS response or written 
explanation of absence is not received from the parents.  Absences 
are monitored and parent and student conferences are held to resolve 
instances of non-attendance. Mandatory reporting procedures apply 
where absences are extended or the student may be at risk.

STUDENT RETENTION RATES AND POST SCHOOL 
DESTINATIONS

Eighty-four percent of the 2018 Year 10 cohort completed Year 12 in 
2020. The retention rate over the past two years has been 94% for 
both years. Based on the information provided to the School when 
students leave it would appear that only a minority of the students 
who leave the school at the end of Year 10 or during Year 11 do 
so because of family circumstances or to pursue employment or 
vocational training. Most appear to leave because they want a change 
of environment for the final years of their schooling. The increasing 
availability of co-education in the senior years in comparable schools 
has played a significant role in this. Our records indicate that following 
the completion of their school education 96% of Year 12 students from 
the 2020 cohort continued on to University, TAFE or apprenticeships 
and 4% pursued full-time employment. 

 

STUDENT ATTENDANCE, RETENTION RATES AND POST SCHOOL DESTINATIONS

What I value most about Inaburra -  

I value the openness, nurturing 
care for the students. Its leaders 
are approachable and reassuring. 
The teachers all provide a safe 
haven for the students to thrive 
in learning, creating strong 
friendships and growing into 
respectful people. A high level of 
teaching is achieved at Inaburra.
Inaburra Parent
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Founded by Menai Baptist Church as an outreach to the community, 
Inaburra is a Christ-centered learning community pursuing excellence 
in education with every individual known and loved.

Inaburra is a non-selective, co-educational, independent school offering 
education for students from Kindergarten through to Year 12.

The Enrolment Policy provides the framework by which enrolments are 
managed across the school.  Within the boundaries of this policy, the 
Principal has discretion to manage enrolments as he deems best. This 
policy should be read in conjunction with the Enrolment Procedure 
and the Terms and Conditions of Enrolment, which form part of the 
enrolment contract.

Inaburra’s enrolment practices comply with State and Federal legislation, 
including, but not limited to:

• Disability Discrimination Act 1992;

• Disability Standards for Education 2005;

• Race Discrimination Act 1975;

• Anti-Discrimination Act (NSW) 1997; and

• Privacy Act 1988.

These Acts make it unlawful to discriminate against a person on the 
grounds of their disability or race by refusing to enrol them at the 
school. The School is committed to fulfilling its obligations under the 
law in this Enrolment Policy.

Inaburra reserves the right not to offer any student a place at the school or 
to defer the offer of a place to any student at its discretion, particularly 
when the parents, having been aware of their child’s specific educational 
needs, decline to declare those needs or choose to withhold relevant 
information pertaining to their child. 

The Principal of Inaburra School is ultimately responsible for all offers 
of enrolment at Inaburra. This responsibility may be delegated on an 
‘as needs’ basis. The Head of the Junior School usually has delegated 
responsibility from the Principal for offers of enrolment in the Junior 
School. The Enrolment Officer is responsible for the management of 
the enrolments process for students from Kindergarten to Year 12. 

Visit www.myschool.edu.au for the characteristics of the student body.

Visit www.inaburra.nsw.edu.au for the Enrolment Guidelines for 
Application.

ENROLMENT POLICIES
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GUIDELINES FOR ENROLMENT AT INABURRA SCHOOL

This document contains guidelines for parents enrolling their child at 
Inaburra. These guidelines are advisory in nature and the School reserves 
the right to modify them as required. The Inaburra Enrolment Policy is 
available from the school on request.

1. NEW ENQUIRIES 

The Enrolment Officer will respond to enquiries about enrolments 
at the school by providing relevant brochures and documentation. 
Regular ‘Meet the Principal’ mornings are held throughout the year 
for prospective parents. For more information, and to register for one 
of these events, simply go to www.inaburra.nsw.edu.au then click on 
‘School Life’ and then select ‘Book a Tour’.

2. APPLICATIONS FOR ENROLMENT 

Applications for enrolment will be registered when the following 
items are received by the Enrolments Office: 

• A completed and signed copy of the Initial Application for Enrolment 
Form.

• A non-refundable application fee of $200.

• A certified copy of the child’s Birth Certificate. For children born 
overseas a certified copy of either their Australian Certificate of 
Citizenship or Australian Passport or relevant visa is also required.

3. ENROLMENT PROCESS 

I. KINDERGARTEN 

Applications for enrolment in Kindergarten are dependent on 
students having turned five years of age by 31 March of the year of 
commencement at school. Students will not normally be considered 
for enrolment if their fifth birthday falls after 31 March in the year of 
commencement. If parents wish to pursue this option for their child, 
they must make a separate written application to the Head of Junior 
School who will consult with the Principal. 

In Term 1 of the year preceding commencement at Inaburra, the School 
will contact the families of prospective students to confirm interest in 
proceeding with the enrolment process. Having received confirmations 
of interest, the School will issue invitations to attend a Kindergarten 
Information Session which will be held in Term 1. 

Positions of enrolment, and priority of enrolment, will be based on the 
same considerations as listed below for Year 7, the exception being that 
enrolment into Kindergarten will also take into account the results of a 
Kindergarten Readiness Assessment Morning which will be conducted 
with each prospective student in August of the year prior to entry.  This is 
aimed at determining school readiness for each student from a social, 
developmental and academic perspective.

II. YEAR 7

The school will contact families of students who desire to start at 
Inaburra in Year 7 when their child is in Year 5 to re-affirm their interest 
in proceeding with the enrolment process. Interviews for Year 7 will 
be conducted during Year 5 and Year 6. 

Invitations for enrolment into Kindergarten and interviews for Year 7 
will be extended as per the following:

• Demonstrated willingness by the student to share fully in the life 
of the school, including the devotional activities and religious 
education.

• Diagnostic reports on the student including, but not limited 
to, medical, psychological and learning needs. Reports must be 
current i.e. less than 12 months old.

• Gender balance within each Year as Inaburra is a co-educational 
school.

• Our ability to meet the needs or abilities of the student.

• Date of receipt of application, in conjunction with the following 
priorities:

 –   Siblings of enrolled students (current or former)

 –   Children of ex-students

 –   Children of staff

 –   Returning students

At the interview for Year 7, parents will be required to provide the 
School with:

• The student’s two most recent school reports;

• The student’s most recent NAPLAN report;

• Any other information pertaining to the student’s specific 
education and medical needs including, but not limited to, any 
diagnostic reports for medical, psychological and learning needs. 
Reports must be current i.e. less than 12 months old; and

• If custody orders apply, these must also be provided at this stage.
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III. CASUAL VACANCIES

In the event that a position at Inaburra becomes available in Years 
other than Kindergarten and Year 7, the School may at its discretion, 
invite a prospective student and their parents to attend an interview 
with the Principal or his delegate. The process will then be the same 
as outlined above for Year 7.

IV. SCHOLARSHIPS

Inaburra offers a range of scholarships for students entering Year 7 
and Year 11. The scholarships are awarded across three categories: 
All-rounder, Music and Academic. For further information regarding 
our Scholarship Program, please refer to the Inaburra School website: 
www.inaburra.nsw.edu.au 

4. CONSIDERATIONS IN MAKING AN OFFER OF ENROLMENT 

In addition to the considerations for enrolment listed above, the School 
may ask parents to authorize the Principal or his delegate to contact:

• The Principal of the student’s previous school/pre-school to confirm 
information pertaining to the student.

• Any medical or other personnel considered significant for providing 
information pertaining to the needs of the student.

The Principal has sole discretion in determining whether to offer a 
position of enrolment.

Inaburra reserves the right not to offer any student a place at the 
School or to defer the offer of a place to any child at its discretion 
but particularly when the parents, having been aware of their child’s 
specific educational needs, decline to declare those needs or decide 
to withhold relevant information pertaining to their child. 

The School also reserves the right to terminate an enrolment where 
there are insufficient resources to support a student’s learning 
needs, where the parents have not declared or have withheld known 
information pertaining to their child’s needs, or where a student and/
or their parents do not adhere to the School’s policies and procedures. 

5. ENROLMENT OF STUDENTS WITH DISABILITY 

Where information obtained by the School indicates that the child 
has a disability, the Principal or his delegate, will seek to identify the 
exact nature of the child’s needs and the strategies required to address 
them. Having obtained this information, the Principal will determine 
whether the child, if enrolled, would require some measures or actions 
to assist the child to participate in the School’s courses or programs or 
to use the school’s facilities or services that are not required by students 

who do not have the child’s particular disability. Where the Principal 
determines that the child would require some such measures or 
actions, the Principal will seek to identify whether those measures or 
actions required are reasonable in that they balance the interests of all 
parties affected. In assessing whether a particular measure or action 
for a particular child is reasonable, the Principal will have regard to all 
the relevant circumstances and interests, including: 

• the child’s disability;

• the views of the child or the child’s parents about: 

 –  whether the particular measure or action is reasonable;

 –  the extent to which the particular measure or action would 
ensure that the child was able to participate in the School’s 
courses or programs or to use the School’s facilities or 
services on the same basis as a child without the disability; 

• the effect of the adjustment on the child, including the effect on 
the child’s: 

 – ability to achieve learning outcomes; and 

 – ability to participate in courses or programs; and 

 –  independence;

• the effect of the particular measure or action on anyone else 
affected, including the School, its staff and other students.

The School will take measures and actions that are reasonable but will 
not necessarily take measures or actions that are unreasonable or that 
would impose unjustifiable hardship on the School. In determining 
whether taking the required measures or actions, even though they 
are reasonable, would impose unjustifiable hardship on the School, 
the Principal will take into account all relevant circumstances of the 
case, including: 

• the nature of the benefit or detriment likely to accrue or be 
suffered by any persons concerned (including other students, 
staff, the School, the child, the family of the child, and the school 
community); and 

• the effect of the disability of the child; and 

• the School’s financial circumstances and the estimated amount 
of expenditure required to be made by the School. 

Where the Principal determines that the enrolment of the child would 
require the School to take unreasonable measures or actions to ensure 
that the child is able to participate in the School’s courses or programs, 
or to use the School’s facilities and services, on the same basis as a 
student without a disability, or would cause unjustifiable hardship, the 
Principal may decline the offer of a position or defer the offer. 
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6. OFFERS OF ENROLMENT 

In the event that the Principal decides to offer a place for enrolment, 
this will be formally indicated to the prospective family in a letter from 
the Principal. This letter will be accompanied by: 

• An Enrolment at Inaburra Form;

• The Terms and Conditions of Enrolment;

• A current Fee Schedule; and

• A number of other data and permission forms required by the School.

The offer will be considered to have been accepted when the following 
documents have been returned to the School: 

• A completed copy of the Enrolment at Inaburra Form signed by 
both parents (as applicable).

• A copy of the Terms and Conditions of Enrolment, signed by both 
parents (as applicable).

• A completed Student Data Form.

• A completed Data Collection Form.

• A completed Medical Form, and where appropriate Asthma Form.

• The enrolment acceptance fee of $1,000.

• A current Immunisation History Statement.

• Any relevant legal documents that are pertinent to the name or 
family situation of the student.

• Signed copy of the Student Personal Information - Public Disclosure 
Permission Form.

If payment and all the required documents are not returned to the 
School within two weeks of the date of offer, the offer will be deemed 
to have lapsed and the place may be offered to another student.

What I value most about Inaburra -  

The love and care for the students and the wonderful range of music and 
performing arts opportunities. I feel my child is truly known and loved.
Inaburra Parent
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OTHER SCHOOL POLICIES

SUMMARY OF STUDENT WELFARE POLICY

The umbrella policy relating to student welfare in 2020 was the Safe 
and Supportive Environment Policy K-12. A safe environment for students 
is one where the risk of harm is minimised and students feel secure. 
Harm relates not only to dangers in the built environment, involving 
such matters as architecture and construction, lighting, space, facilities 
and safety plans, but also refers to violence, physical threats, verbal 
abuse, threatening gestures, sexual harassment and racial vilification 
(both online and offline). 

A supportive environment facilitates and enhances the social, academic, 
physical and emotional development of students. A supportive 
environment strives to be one in which:

• Students are treated with respect and fairness by teachers, other 
staff and other students. 

• Members of the school community feel valued. 

• Effective teaching and learning takes place. 

• Positive support and encouragement are provided by members 
of staff and students. 

• Non-discriminatory language and behavioural practices are defined, 
modelled and reinforced by members of the school community. 

• Regular consultation takes place on matters relating to students’ 
education and welfare.

Student welfare encompasses the mental, physical, emotional and 
spiritual well-being of the student. The provision of student welfare 
policies and programs is essential in developing a sense of self-worth 
and fostering personal development. Student welfare policies continue 
to include the following:

• Programs that the school provides to meet the needs of the students. 

• Effective discipline. 

• Early intervention programs for students at risk. 

• Student, family and community support networks. 

The Safe and Supportive Environment Policy was reviewed in 2020 
and reformatted to meet the new style guidelines for Inaburra policy 
documents. 

Section 3.5, Code of Conduct for members of the school community, 
was updated to include reference to the new document: Code of 
Conduct for Inaburra Staff.  

Section 3.9 Pastoral Care was expanded to include the use of, and 
access to, counselling at Inaburra as well as including reference to 
the broader Welfare Team that has now been established at Inaburra. 

Section 3.12 Homework was removed and replaced with Student 
Enrolment and Attendance which affirms the open enrolment policy 
maintained at Inaburra and the monitoring of attendance to ensure 
the safety and wellbeing of students.  

Section 4.3 Year Advisors and Stage Convenors was updated to reflect 
the changing roles of Year Advisors and Stage Coordinators. 

SUMMARY OF ANTI-BULLYING POLICY

Inaburra School is strongly opposed to bullying and harassment and 
seeks to provide a safe, supportive and caring environment for all its 
students. The principal policy relating to anti-bullying, is the Anti-
bullying/Harassment of Students Policy. The associated procedural 
document Anti-bullying/Harassment of Students Procedures provides 
clear pathways for responding to incidents of bullying.

The Welfare programs at Inaburra are built on the dual principles of 
respect and responsibility and seek to apply the principles of natural 
justice and procedural fairness. Therefore, Inaburra is committed to:

• educating students as to the importance of mutual respect in 
the community, especially in shaping the way that we treat one 
another.

• informing students and the wider School community as to the 
nature, forms and consequences of bullying/harassment, including 
cyber-bullying.

• providing students with means of seeking help, advice and 
support with reference to bullying, including avenues by which 
possible bullying behaviours can be reported to the School both 
formally and informally.

• investigating allegations of bullying/harassment according to 
principles of natural justice and procedural fairness.

• instituting processes and/or consequences designed to: prevent 
bullying/harassment from taking place; deter students from 
engaging in bullying; and protect vulnerable members of the 
school community.

• aiming to restore relationships, where possible, through genuine 
repentance, reformation and forgiveness (restorative justice).
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• training staff to recognize and respond to incidents of bullying/
harassment amongst students.

Parents should encourage their child to report the harassing/bullying 
behaviour by speaking to a staff member with whom they are 
comfortable if they are feeling bullied. This will empower the student 
in taking the initiative themselves rather than relying on a parent to 
initiate action. If the problem seems particularly serious or ongoing 
then the parent should contact the Year Advisor or Stage Coordinator 
– even if the child is unwilling to take action.

Any allegation of bullying/harassment will be investigated according 
to principles of natural justice and procedural fairness. The processes 
and/or consequences that may be initiated are designed to prevent 
bullying/harassment from taking place, deter students from engaging 
in bullying, protect the vulnerable members of the School community 
and restore relationships where possible. The actions taken and pathway 
followed to respond to an incident involving bullying will depend on the 
nature and severity of the offence not just on the number of incidents. 

Resources to do with bullying, including contact details for the local 
police School Liaison Officer can be found on the School website.  

The Anti-bullying/Harassment of Students Policy and associated 
procedural document Anti-bullying/Harassment of Students Procedures 
was reviewed and reformatted in November 2020 with only minor 
edits required to reflect changes in organisational structure.

SUMMARY OF STUDENT DISCIPLINE POLICY

The principal policy relating to student discipline in 2019 was the 
Discipline Policy K-12. 

The goal of all discipline is restorative – to assist students to discover 
how to achieve their best in learning and to enable others to learn 
effectively.

The implementation of discipline policies relies on close communication 
between home and school. The Director of Student Welfare, Year 
Advisors and Stage Coordinators are responsible for establishing 
positive relations with students and parents so that communication 
about discipline issues may occur in a timely and effective manner.

Inaburra School affirms that:

• disciplining an individual involves the positive aspects of training, 
instruction and reward as well as the negative aspects of reproof, 
correction and consequence;

• disciplining is a process of enabling students to assume 
responsibility for their own behaviour; and

• community aspects of love, tolerance, cooperation, honesty and 
respect for authority and property are to be highly regarded in all 
interactions and relationships.

This policy states that the School does not permit corporal punishment 
of students or sanction corporal punishment of students by non-school 
persons. 

The policy also states that discipline is based on principles of procedural 
fairness and that parents will be involved in any processes potentially 
leading to suspension or expulsion.

The Discipline Policy K-12 was unchanged in 2020. 

SUMMARY OF COMPLAINTS AND GRIEVANCES POLICIES

The principal policy relating to grievances with reference to parents 
and students is the Grievance Policy – Parents and Students.

Inaburra School is committed to seeking a resolution to grievances 
according to principles of procedural fairness and natural justice.  
Grievances are to be handled sensitively, impartially, and within an 
appropriate time-frame. Insofar as it is possible, given the nature of the 
grievance, privacy and confidentiality will be observed by all parties to 
the grievance and its resolution. 

Resolution of the grievance shall occur as close as possible to the 
source, unless it is serious, unlawful or not practical. All persons 
involved in a grievance should use reasonable endeavours to ensure 
that the communication of a grievance and all discussions in relation 
to it are conducted on a confidential basis. It is generally presumed 
that the investigation of a grievance will lead to an identifiable 
outcome, even if the particular outcome does not satisfy each 
individual party. Complainants and respondents will be informed of 
the outcomes.

Guidance as to the procedures by which parents and students can 
raise grievances is provided in the relevant Parent Handbooks on the 
Parent Portal.

The Grievance Policy – Parents and Students was reviewed in 2020 with 
only minor edits required.  

The full text of these policies is available on request from the Principal.
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SCHOOL DETERMINED PRIORITY AREAS FOR IMPROVEMENT

2019 was the first year of implementing the Inaburra School Strategic 
Direction 2019 – 2021 document. The two overarching goals of this 
document relate to students and teachers. 

1. STUDENTS

Our first goal is to see every student learn how to learn and experience 
genuine love and concern. Learning how to learn is the one universal 
and lifelong capability which all students will need in the future. The 
Inaburra Learner Profile outlines the different attributes associated with 
becoming capable learners. It outlines how students grow in terms 
of their agency, their capacity to solve problems, engage in the wider 
world and build confidence as individual and collaborative learners. 
A number of Key Strategies have been identified for embedding the 
Inaburra Learner Profile within each learning cycle at Inaburra; these 
can be found in the Strategic Direction 2019 – 2021 document.

Second, student wellbeing is a key priority area. For our staff with 
specific responsibilities relating to wellbeing, we need to ensure that 
they are provided with training in dealing with issues associated with 
mental health as well as how to strengthen the wellbeing of students. 
Across the school, however, all students interact with staff in different 
contexts and we recognise that it is the quality of these relationships 
which is directly correlated with students’ wellbeing.

2. TEACHERS

Our second overarching goal focuses on all staff developing their 
capacity in their roles through the collaborative sharing of practice. This 
will be done primarily through peer observations of practice and whole 
school sharing of practice across faculty groups and Stage groups. As 
well, the School has been working with staff to build their capacity to 
frame lessons in terms of learning intentions which include a focus on 
the learning dispositions that teachers are seeking to develop in each 
class and in each learning cycle.

For further information relating to areas for improvement, see the 
Strategic Direction 2019 – 2021 document on the School’s website.

What I value most about Inaburra -  

The friendships I have made, 
my involvement in Flourish and 
bible study, the teachers that are 
passionate and have a genuine 
care for me as an individual and 
learner. Inaburra Student
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EMPOWERING 
students as learners: 
embedding the different aspects
of the Inaburra Learner Profile 
into every learning cycle.

   STRENGTHENING 
sustainable school practices:
continuing to pursue best practice  

 in relation to governance,    
financial management,   
records management    
and environmental     

sustainability.    

KEY 
PRIORITY 

AREAS

Where every student learns how to learn  
and experiences genuine love and concern

Where all staff seek to pursue excellence 
through the collaborative sharing of practice

Inaburra, building on its strengths over the next three years, will seek to be a school:

GOAL GOAL
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INITIATIVES PROMOTING RESPECT AND RESPONSIBILITY

Inaburra values every student enrolled in the school, regardless of their 
background, ethnicity, skills or interests. The Inaburra School Values 
provide a firm foundation for promoting respect and responsibility by 
affirming the importance of both the individual and of the community.

In Years 7 to 12, the School operates a distinct home-group and biblical 
studies program where concepts of respect and responsibility are 
inculcated. In the Junior School pastoral care and the promotion of the 
School’s core values are the primary responsibilities of the class or home 
group teacher. The school has a team of teachers specifically dedicated 
to student welfare. These teachers work with students, both individually 
and in groups, to promote Christian values positively throughout the 
school. In particular, they aim to promote respect and responsibility.

Inaburra School staff are trained and resourced to help students to 
be smart, safe and responsible in their use of technology. Specialists 
in online safety come and speak to staff, students and parents on an 
annual basis. 

Inaburra School also provides a great number of opportunities 
for students to engage in various forms of community service and 
engagement, including: the 40-Hour Famine; the Red Shield Appeal; 
the Katoke Trust for Overseas Aid; Samaritan’s Purse and the Duke 
of Edinburgh Award Scheme. In the Junior School, respect and 
responsibility are articulated in and through the following framework.

Respect should be shown to:

• Others

• Self

• Learning and ideas

• Property

• Positions of authority

• Environment

By ‘Respect’, we mean the ‘Choose Respect’ statements:

• Treat others with respect, no matter how they treat you.

• Treat yourself with ‘respect’

• Forgive others who do not treat you with respect

• Apologise when you do not treat others with respect

• Resist your natural desire to ‘pay back’ or take revenge

• Support others who are not treated with respect

• Ask for support when others do not treat you with respect

The establishment of this shared framework is a powerful factor in the 
formation of positive school culture at Inaburra.

What I value most about Inaburra -  

I truly value the friendships I have been able to create while at the school. 
The opportunities I have gained while at the school both for an amazing 
education and for the extra-curricular activities. Inaburra Student
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PARENT, STUDENT AND TEACHER SATISFACTION

Inaburra School is committed to listening to the views and expectations 
of key stakeholders and commissions independent surveys to provide 
performance feedback on a wide range of related education topics.

The feedback from these surveys greatly assists the School with both its 
operational and strategic planning and its determination to continually 
improve the educational experience offered to the students.

In 2020, 155 parents and 247 students from selected Year Groups 
participated in surveys and provided views on such areas as academic 
performance, pastoral care, Christian education, sport, extra-curricular, 
communications and reputation.

PARENTS’ VIEWS

A selection of the parents’ top level findings are detailed below, ranked in order of the importance the parents placed on reasons for choosing 
a school for their child. The top five areas are noted below:

2020 INABURRA SCHOOL PARENTS - EXPECTATIONS MET/EXCEEDED - TOP AREAS (n=155)

1. 88% of parents noted their expectations were met or exceeded 
in relation to the focus on student wellbeing, providing a safe 
and caring environment 

2. 75% of parents noted their expectations were met or exceeded 
in relation to the quality of teaching

3. 87% of parents noted their expectations were met or exceeded 
in relation to the Principal’s leadership

4. 89% of parents noted their expectations were met or exceeded 
in relation to balanced education

5. 94% of parents noted their expectations were met or exceeded 
in relation to the School’s values
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STUDENTS’ VIEWS

A selection of the students’ top level findings are detailed below; ranked in order of the importance the parents placed on reasons for 
choosing a school. The top five areas are noted below:

1. 73% of students noted their expectations were met or exceeded 
in relation to the focus on student wellbeing, providing a safe 
and caring environment

2. 81% of students noted their expectations were met or exceeded 
in relation to the Principal’s leadership

3. 86% of students noted their expectations were met or exceeded 
in relation to balanced education

4. 85% of students noted their expectations were met or exceeded 
in relation to the School’s values

5. 85% of students noted their expectations were met or exceeded 
in relation to the School’s reputation

2020 INABURRA SCHOOL STUDENTS - EXPECTATIONS MET/EXCEEDED - TOP AREAS (n=197)

Parents and students were asked to provide open responses to the most valued aspects of Inaburra School. The most frequently nominated 
aspects were:     

2020 Inaburra School Parents - What do you value most about your 
association with the School? (Top five areas)

Safe, caring and supportive environment

High quality teachers and staff

Academic curriculum and standards

Child’s happiness attending school

Friendships developed between students, staff and parents

2020 Inaburra School Students - What do you value most about your 
association with the School? (Top five areas)

Friendships/connections developed with students and staff

Academic standards and curriculum

High quality teachers and staff

School pride and reputation

Sports Program
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PARENT QUOTES ON WHAT THEY VALUE MOST ABOUT 
INABURRA SCHOOL

The caring, nurturing environment along with the focus on bringing 
the best out of our children. Additionally, the school community is 
wonderfully active and makes us feel very fortunate to be associated 
with the staff and other families. I value the high standards the school 
sets in terms of personal appearance, learning, music and performing 
arts - and the values of respect and caring it instils in our children.

The love and care for the students and the wonderful range of music 
and performing arts opportunities. I feel my child is truly known and 
loved.

I value the openness, nurturing care for the students. Its leaders are 
approachable and reassuring. The teachers all provide a haven for the 
students to thrive in learning, creating strong friendships and grow into 
respectful people. A high level of teaching is achieved at Inaburra.

Inaburra is a lovely school. My daughter has made many wonderful 
friends.  Her teachers overall have been excellent and very supportive 
and kind.  The teachers work hard and are very interested in the success 
of all their students.  The pastoral care is wonderful.  The children are 
taught to be respectful of each other and adults/teachers, and they 
know how to behave well.  There is a real sense of pride in the school 
from the children.  The focus on their overall development is really 
important, its not just about getting the best mark, its about doing 
your best, which I love about the school ethos.   I am so pleased my 
child had the opportunity to go to Inaburra.  The experience will stay in 
her heart forever. 

STUDENT QUOTES ON WHAT THEY VALUE MOST ABOUT 
INABURRA SCHOOL 

What I value the most are my friends that I’ve got to meet at school 
and the subjects I love doing like Elective History, Art, Computing, 
Maths and English.

I truly value the friendships I have been able to create while at the 
school. The opportunities I have gained while at the school both for  
an amazing education and for the extra-curricular activities. 

The relationship and quality of education with the teachers.

I love how its a safe environment which I’m not scared in. Music is 
a big part of my life, and the music program as well as the music 
staff are absolutely incredible. I also really value the Christian values 
that Inaburra has helped instill in me as well as the care and love the 
welfare staff (especially the School Counsellor) have shown me. I’m so 
so so grateful to go to Inaburra and feel so blessed to have the support 
I do. 

The friendships I have made, my involvement in Flourish and bible 
study, the teachers that are passionate and have a genuine care for me 
as an individual and learner.

Friends, fun teachers, fun ways to learn.

The reputation and the importance placed on wellbeing at the school.
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SUMMARY FINANCIAL INFORMATION

Fees and Private Income  62%

State Government Recurrent Grants  10%

Australian Government Recurrent Grants  26%

Capital Income  2%

Government Capital Grants  0%

Salaries Allowances and Related Expenses 73%

Capital Expenditure  11%

Non-Salary Expenses 16%

2020 Recurrent / Capital Income 2020 Recurrent / Capital Expenses
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75 - 85 Billa Road Bangor, NSW, 2234

 
www.inaburra.nsw.edu.au

www.facebook.com/inaburra www.twitter.com/inaburra

INABURRA VALUES
We commend and cultivate FAITH in God, who makes himself known to us in and through his Son, Jesus Christ.

We pursue KNOWLEDGE, delighting in the gift of learning to live well in God’s world.

We commit to LOVE, because Christ first loved us.

We strive for EXCELLENCE in thankful response for all that God has provided.

We treasure each INDIVIDUAL, recognising and respecting the image of God in every person.

We cherish COMMUNITY, knowing that relationships are at the heart of living and learning.

A project of Menai Baptists

school@inaburra.nsw.edu.au(02) 9543 2533 
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